Bruno\u27s Food Stores, Incorporated and its subsidiary Food World Incorporated and Retail Clerks Union, United Food and Commercial Workers, Local 1657 (1979) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
9-30-1979 
Bruno's Food Stores, Incorporated and its subsidiary Food World 
Incorporated and Retail Clerks Union, United Food and 
Commercial Workers, Local 1657 (1979) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Bruno's Food Stores, Incorporated and its subsidiary Food World Incorporated 
and Retail Clerks Union, United Food and Commercial Workers, Local 1657 
(1979) 
Location 
AL 
Effective Date 
9-30-1979 
Expiration Date 
9-25-1982 
Number of Workers 
2700 
Employer 
Bruno's Food Stores, Incorporated and its subsidiary Food World Incorporated 
Union 
Retail Clerks Union 
Union Local 
1657 
NAICS 
44 
Sector 
P 
Item ID 
6178-008b177f015_01 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1640 
'sr '* * k ^ ( ? u q
c2 , 1  OO jjl A s  .
* * *  * 6
AGREEMENT
BETWEEN
RETAIL CLERKS UNION, 
LOCAL NO. 1657
BRUNO FOOD STORES, INC. 
AND ITS SUBSIDIARY, 
FOOD WORLD INC.
Effective September 30, 1979 
Expires September 25, 1982
AGREEMENT
PREAMBLE
This A g re em en t is en te re d  in to  a n d  is e ffe c tive  on this 30th d a y  o f 
S ep tem ber, 1979, be tw een  Bruno's Food Stores, Inco rpo ra te d  and  its subsid ia ry, 
Food W o rld  In co rpo ra te d , re fe rre d  to  h e re in a fte r as the  "E m p lo y e r" an d  the  Retail 
Clerks Union, Local 1657, ch a rte re d  by the  U n ited  Food an d  C om m ercia l W orkers 
In te rn a tio n a l Union, re fe rre d  to  h e re in a fte r as the  "U n io n ".
It is the  in ten t and  pu rpose o f the  E m ployer and  the  Union to  p rom o te  a n d  im prove  
la b o r m a n a g e m e n t re la tions be tw een  them  and  to  set fo r th  here in  the  basic term s o f 
ag re e m e n t cove ring  w ages, hours and  conditions o f em p loym e nt to  be observed  by 
the  Em ployer.
In considera tion  o f the  m utua l prom ises and  ag reem ents  be tw een  the  pa rties  
hereto , a n d  in cons ide ra tion  o f th e ir m u tua l desires in p ro m o tin g  the  e ff ic ie n t conduct 
o f business a n d  in p ro v id in g  fo r  the  o rd e rly  se ttlem en t o f disputes be tw een  them , the 
pa rties  to  this A g re em en t a g re e  as fo llow s:
ARTICLE 1
R e co g n itio n  o f th e  U n io n
The E m ploye r ag rees  to  recogn ize  a n d  he reby  does recogn ize  the  Union as the 
sole a n d  exclusive co llective b a rg a in in g  a g e n t w ith  respect to  ra tes o f p a y , hours, 
and  a ll o th e r term s and  conditions o f em p loym e nt fo r  the  a p p ro p r ia te  b a rg a in in g  
un it here in  estab lished and  described  as fo llow s:
A ll em ployees em p loyed  by the  E m ploye r in the  Em ployer's present a n d  fu tu re  
re ta il establishm ents s itua ted  w ith in  the  S tate  o f A la b a m a  w ho a re  e n g a g e d  in 
h a n d lin g  o r se lling m erchandise o r p e rfo rm in g  o th e r services in c id e n tia l o r re la te d  
the re to , bu t exc lud ing  Store M a n a g e rs , C o-M anagers , Assistant S tore M a nage rs , 
M a nage rs  in tra in in g , a ll G ua rds, P rofessional Em ployees, a n d  Supervisors as 
d e fin e d  by the  Labor M a n a g e m e n t Relations Act o f 1947, as a m ende d .
The E m ploye r fu r th e r  ag rees to  not recogn ize , d e a l w ith , o r e n te r in to  
con trac tua l re la tions, e ith e r o ra lly  o r w ritte n , w ith  any o th e r la b o r o rg a n iza tio n s , 
a g en t, in d iv id u a l, or g ro u p  concern ing  ra tes o f pay, hours, o r o th e r term s and  
conditions o f em p loym ent fo r  any em ployees inc luded  in the  b a rg a in in g  un it 
h e re ina bove  described .
ARTICLE 2 
D is p u te  P rocedure
(A) A g r ie vance  is d e fin e d  to  be any d isag ree m en t be tw een  the  E m ploye r and 
the  Union as to the  in te rp re ta tio n  o r a p p lic a tio n  o f any prov is ion o f this A greem en t. 
The Union reserves the  r ig h t to  present g rievances th ro u g h  its au th o rize d  
representa tives on e ith e r an in d iv id u a l o r co llective basis.
(B) Should any d iffe re n ce , d ispu te  or com pla in ts  arise ove r the  in te rp re ta tio n  or 
-a pp lica tio n  o f any provisions o f this A g re em en t, th e re  should b e a n  ea rnest e f fo r t  on 
the  p a rt o f bo th  pa rties  to  settle such grievances p ro m p tly  th ro u g h  the  fo llo w in g  
steps:
Step 1. By con ference be tw een  the  a g r ie v e d  em p loyee , the  shop stew ard , 
a n d /o r  Union rep rese n ta tive , and  the  m a n a g e r o f the  store. If the  g rie vance  is not
settled w ith in  th ree  (3) days, it shall be reduced  to  w rit in g  a n d  a copy o f the 
g rie vance  shall be g iven  to  the  store m a n a g e r an d  then it sha ll be processed in Step 
2.
Step 2. By con ference be tw een  an o ff ic ia l c f  the  U nion , the  superv isor a n d  a 
re p rese n ta tive  o f the  E m ployer. If the  g r ie vance  is no t se ttled  w ith in  f ive  (5) days it 
m ay be re fe rre d  to  a rb itra t io n  as set fo rth  in Section C be low .
(C) The Union and  the  E m ployer shall a p p o in t a re p re se n ta tive  to  m eet in an 
e f fo r t  to  settle the  g rievance . If the  re p re se n ta tive  o f the  E m ploye r and  the 
re p rese n ta tive  o f the  Union fa il to  settle  the  co m p la in t w ith in  fo r ty -e ig h t (48) hours, 
those tw o  persons shall request the  Federa l M e d ia tio n  a n d  C onc ilia tio n  Service to 
p ro v id e  a p a ne l o f persons from  w hich an A rb itra to r  sha ll be selected by a lte rn a tive  
strikes by the  tw o  representa tives. The A rb itra to r  so selected sha ll d e c id e  the  issue(s) 
subm itted  to  him and  his decision shall be b in d in g  on the  U nion, E m ploye r, and  
em ployee . The expense o f the  A rb itra to r  sha ll be d iv id e d  e q u a lly  b e tw een  the 
E m ployer a n d  the  Union.
O nly grievances invo lv in g  the  same issue m ay be he a rd  by an  A rb itra to r  a t one 
tim e  w ith o u t the  a g re e m e n t o f bo th  the  E m ploye r an d  the  Union.
The A rb itra to r  sha ll no t have the  r ig h t to  change  any p o rtio n  o f th is A gre em en t.
In the  event the  Union and  E m ployer d isag ree  on the  in te rp re ta tio n  a n d /o r  
a p p lica tio n  o f a decision, then  bo th  pa rties  shall request c la r if ic a tio n  fro m  the 
A rb itra to r  an d  such c la rific a tio n  shall becom e a p a rt o f the  decision an d  sha ll be 
b in d in g  on the  Union, the  E m ployer, and  the  em ployee .
(D) The E m ploye r m ay d ischa rge  any em p loyee  fo r  just cause. The E m ploye r w ill 
p o tify  the  U nion, in w rit in g , o f any d ischarge . The Union m ay file  a w ritte n  co m p la in t 
w ith  the  E m ployer w ith in  seven (7) days a f te r  n o tifica tio n , asserting th a t the  charges 
w ere  im p ro p e r, an d  in setting fo r th  its ob jections th e re to . Such co m p la in t must be 
take n  up p ro m p tly  and  if  the  E m ploye r a n d  the  Union fa i l  to  a g re e  w ith in  fo r ty -e ig h t 
(48) hours, it m ay be re fe rre d  w ith in  seven (7) days to  the  B oard  o f  A rb itra tio n , as set 
fo r th  in Section C above . Should the  Board de te rm in e  th a t it was an u n fa ir  d ischarge , 
the  E m ployer sha ll pa y  the  em ployee fo r  tim e  lost, if  the  B oard  so decides.
(E) The Union sha ll have the  r ig h t to  d e te rm in e  i f  an  em ployee 's  g rie va n ce  is 
q u a lif ie d  to  be subm itted  to  a rb itra t io n  by the  U nion, an d  such d e te rm in a tio n  shall 
be b in d in g  on the  em p loyee  a n d  the  Union.
G rievances must be take n  up p ro m p tly  a n d  no g r ie va n ce  shall be discussed unless 
the  o u tlin e d  p rocedu re  has been fo llo w e d . No g rie vance  w ill be considered  or 
discussed w hich is p resen ted  la te r tha n  th ir ty  (30) c a le n d a r days a fte r  such has 
ha p p e n e d .
(F) The E m ployer sha ll have the  r ig h t to  ca ll a con ference w ith  the  shop s tew ard  
o r o ff ic ia l o f the  Union fo r the  pu rpose o f discussing his g r ie va n ce  or criticism.
(G) The store m a n a g e r w ill g ra n t access to  the  store and  a ll w o rk  a reas  th e re in  to 
an a u th o r ize d  Union re p rese n ta tive  a t any tim e  th a t em ployees a re  w o rk in g  on the 
prem ises fo r  the  pu rpose o f satis fy ing h im self th a t the  term s o f th is A g re e m e n t a re  
b e in g  com plied  w ith .
(H) No em ployee shall be d iscrim ina ted  a g a in s t by the  E m ployer fo r  up ho ld in g  
Union p rinc ip les  or e n g a g in g  in activ ities o f the  Union.
(I) It is a g re e d  th a t S tep 1, a n d  2, o f this A rtic le  m ay be w a ive d  if  m u tua lly  
a g re e d  to  by the  E m ployer and  the  Union in w ritin g .
ARTICLE 3
C o n d it io n a l U n io n  S e cu rity  C la u se
(A) The Union security proviso spec ified  in (B) be lo w  is a ckn o w le d g e d  by the  
E m ployer and  the  Union as p resently  in o p e ra tive  because it is co n tra ry  to  the  statutes 
o f the  S ta te  o f A la b a m a , enacted  pu rsuan t to  Section 14 (B) o f the  LMRA o f 1947.
>■
H ow ever, should any Federa l o r S ta te  leg is la tion  herecfrter legaT ize the  o p e ra tio n  o f 
sa id union security proviso, or any o th e r fo rm  o f un ion security, the  E m ployer and  the 
Union a g re e  th a t said proviso, or o th e r fo rm  o f un ion security to  the  m axim um  exten t 
p e rm itte d  by law  shall be pu t in to  fu ll fo rce  and  e ffe c t as a p a rt o f fhis A g re em en t 
be g in n in g  upon the  ea rlies t d a te  pe rm itte d  by such e n a b lin g  le g is la tion .
(B) It shall be a cond ition  o f em p loym e n t th a t a ll em ployees covered  by this 
A g re em en t w ho a re  mem bers o f the  Union in go od  s tan d ing  on the  e ffe c tive  d a te  o f 
this A g re em en t shall rem ain  mem bers in good s tan d ing , and  those w ho a re  not 
m em bers on the  e ffe c tive  d a te  o f this A g re em en t sha ll, on the  th ir tie th  (30th) day 
fo llo w in g  the  e ffe c tive  d a te  o f this A g re em en t, becom e and  rem ain  m em bers in 
go od  s tan d ing  in the  Union. It shall also be a cond ition  o f em ploym ent th a t a ll 
em ployees covered by this A g re em en t and  h ired  on o r a fte r  its e ffe c tive  d a te  shall, 
on the  th ir tie th  (30th) d a y  fo llo w in g  the  b e g in n in g  o f such em ploym ent, becom e and 
rem a in  m em bers in good s tan d ing  in the  Union. For the  pu rpose o f this p a ra g ra p h  (B) 
on ly , the  e ffe c tive  d a te  o f this A g re em en t is re fe rre d  to  a b o ve  sha ll be de te rm in ed  in 
acco rdance w ith  the  provisions o f p a ra g ra p h  (A) above .
(
ARTICLE 4 
S e p a ra b ility £ 3 ^
ly'a court ofA ny provis ion o f this A g re em en t w hich m ay be a d ju d g e d  b  last resort to 
be in con flic t w ith  any fe d e ra l or sta te  la w  shall becom e in o p e ra tive  to  the  ex ten t and  
d u ra tio n  o f such conflic t. Since it is not the  in te n t o f e ith e r p a rty  he re to  to  v io la te  any 
such laws, it is a g re e d  th a t in the  event o f a con flic t be tw een  any prov is ion o f this 
A g re em en t and  such Federa l o f S tate Law, the  re m a in d e r o f this A g re e m e n t shall 
rem a in  in  fu ll fo rce  and  e ffe c t. The E m ploye r and  the  Union a g re e  th a t substitu te 
provisions shall be  w ritte n  w ith in  th ir ty  (30) days to  re p lace  those provisions com ing 
in to  con flic t w ith  the  laws here in  described .
ARTICLE 5
M a n a g e m e n t R ig h ts  £  /
The m a nage m en t o f the business a nd  the  d ire c tion  o f the  w ork in g  forces, inc lud ing  
the  rig h t to  p la n , d ire c t, a n d  con tro l store opera tions, h ire , suspend or d ischa rge  fo r 
p ro p e r cause, tra n s fe r or re lieve  em ployees from  d u ty  because o f lack o f w ork  o r fo r 
o th e r le g itim a te  reasons, the  r ig h t to  study o r in troduce  new  o r im p ro ve d  p roduc tio n  
m ethods o r fac ilities , an d  the  r ig h t to  establish an d  m a in ta in  reasona b le  rules and  
regu la tions  covering  the o p e ra tio n  o f the  stores a re  vested in the  E m ployer, 
p ro v id e d , how ever, th a t this r ig h t shall be exercised w ith  due  re g a rd  fo r  the  righ ts o f 
the  em ployees and  p ro v id e d  fu r th e r th a t it w ill not be used fo r  the  pu rpose o f 
d iscrim ina tion  ag a ins t an y  em ployee .
SECTION 1. The po w e r o f d ischa rge  and d isc ip line  fo r  just cause, to p rom ote  and 
dem ote , lies w ith  the  Em ployer. It is a g re e d  th o t this p o w e r shall be exercised w ith  
justice w ith  re g a rd  to  the  righ ts o f the em ployees a n d  th a t this po w e r w ill no t be used 
to d iscrim ina te  ag a in s t any em ployee .
SECTION 2. The po w e r to  d ischa rge  and  d isc ip line  fo r  just cause, to  p rom o te  and 
dem ote , shall be sub ject to  the  g r ie vance  p rocedu re . If such g rie va n ce  is de c id ed  in 
fa v o r o f the  em p loyee , he sha ll be en title d  to  re ins ta tem en t and  if  the  A rb itra to r  
dec id ed  th a t the  em ployee is en title d  to pa y  fo r  lost tim e , such pa y  w ill no t exceed the 
s tra ig h t tim e pa y  fo r  the  basic w ork week.
ARTICLE 6
C o m p a n y  M e e tin g s
The Union w ill advise the  E m ployer o f the  schedule o f its re g u la r m eetings a n d  no 
C om pany m eetings w ill be he ld so as to  con flic t the rew ith . Employees in the 
b a rg a in in g  un it shall not be re q u ire d  to  a tte n d  com pany  m eetings on th e ir scheduled 
da y  o ff ,  and  tim e spent by  em ployees in a tte n d in g  C om pany m eetings shall be 
considered as tim e  w orked  and  p a id  fo r  acco rd ing ly .
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I ARTICLE 7
^  j P ro b a tio n a ry  P eriod
The firs t sixty (60) days q f any new  em ployee 's  te n u re  sha ll be considered  as 
p ro b a tio n a ry . Employees m ay be te rm in a te d  d u rin g  such p e rio d  fo r an y  reason 
o th e r tha n  fo r u p h o ld in g  Union p rinc ip les  o r e n g a g in g  in ac tiv ities o f the  Union. 
P rob a tiona ry  em ployees sha ll have no sen io rity  righ ts, bu t upon successful 
com ple tion  o f sa id p ro b a tio n a ry  p e rio d , sen io rity  righ ts shall d a te  back to  the  in itia l 
d a te  o f em ploym ent. N ew ly h ired  em ployees shall no t be q u a lif ie d  fo r  ho lid a y  pa y  or 
o th e r bene fits  w ha tsoever d u rin g  the  firs t sixty (60) days o f em ploym ent.
ARTICLE 8
C le rks  W o rk  C lause
All w ork  services connected w ith , o r in c id e n tia l to  the  o p e ra tio n  o f the  Em ployer's 
Retail Establishm ent, inc lud ing  h a n d lin g  o r selling o f a ll m erchandise sha ll be 
p e rfo rm e d  on ly  by em ployees w ith in  the  a p p ro p r ia te  u n it as d e fin e d  in this 
A greem en t.
The fo llo w in g  a re  exc luded from  the  p reced in g  p a ra g ra p h : B everages, GMS 
Housewares, pe t supplies, b re a d , crackers, cakes, cookies, m ilk, ice cream , p o ta to  
chips, French's spices and  tobacco products.
N o supervisory em ployee shall p e rfo rm  clerks w ork , excep t in case o f em ergencies 
beyond  the con tro l o f the  Em ployer.
In the  event o f a v io la tio n  o f this A rtic le , the  E m ployer w ill p a y  to  the  senior 
em p loyee  not w o rk in g  fo r ty  (40) hours th a t w eek, the  a m oun t o f tim e  spent in such 
v io la tio n  a t the  em ployee 's  re g u la r ra te  o f pay. If this should  result in the  em ployee 
rece iv ing  m ore tha n  fo r ty  (40) hours pa y , the  hours in excess o f fo r ty  (40) w o u ld  go  to  
the  next senior em ployee not w o rk in g  fo rty  (40) hours th a t w eek.
ARTICLE 9
E m p lo y m e n t o f E m p loyees
Upon the em p loym ent o f any new ly h ired  o r re -h ire d  em p loyee , the  E m ployer 
ag rees to  n o tify  the  Union in w ritin g  w ith in  ten (10) days th e re a fte r  o f such 
em ploym ent, fu rn ish ing  the  Union w ith  the  fo llo w in g  in fo rm a tio n :
The em ployee 's nam e, residence address, social security num ber, c lass ifica tion, 
loca tion  o f em ploym ent, and  d a te  o f em ploym ent. W hen requested  by the  E m ployer 
to  do  so, the  Union ag rees to  p ro v id e  the  E m ployer w ith  su ita b le  form s fo r this 
purpose.
ARTICLE 10
S e p a ra tio n  P ay X /
A ny em ployee w ith  m ore tha n  six (6) months service w ho  is b id  o f f  o r d ischa rged  
fo r  any reason, o th e r tha n  proven d ishonesty, d r in k in g  o r drunkenness on the  job  or 
o the r gross m isconduct, inc lud ing  bu t not lim ited  to , w illfu lly  d a m a g in g  com pany 
p ro p e rty , le a v in g  job  w ith o u t perm ission o f supervisor, insub o rd in a tio n  a n d  f ig h tin g , 
shall in a d d it io n  to  such p a y  as m ay be then due, receive one w eek's  pa y  o r one 
w eek's notice in lieu th e re o f. A p a rt-tim e  em p loyee  w ill recieve pay f o r t he a v e rage  
hours w o rke d  in the  fo u r (4) weeks im m e d ia te ly  p reced in g  said la y o ff or d ischa rge  
(not to  exceed fo r ty  (40) hours) or one (1) w eek's notice in lieu th e re o f Such 
sep a ra tio n  pa y  sha ll be p a id  in a lum p sum.
ARTICLE 11 
Ju ry  D u ty
Employees re q u ire d  to re p o rt fo r, o r serve on, ju ry  service on any scheduled 
w o rkd a y  shall be p a id  a fu ll basic w o rkd ay 's  pa y  fo r  each such da y , less any 
re num e ra tio n  rece ived by the  em ployee fo r  such ju ry  service, p ro v id e d  how ever 
th a t a day 's  pa y  fo r p a rt-tim e  em ployees shall be p a id  fo r  the num ber o f hours 
re g u la r ly  scheduled fo r the em ployee on the  da y  in question.
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W hen th e ‘em ployee is sum m oned fo r ju ry  du ty , he w ill im m e d ia te ly  n o tify  the  store 
m a n a g e r, g iv in g  him the d a te  such du ty  w ill commence.
ARTICLE 12 
S e n io r ity
(A) 1. S en io rity  shall be se p a ra te  am ong  fu ll-t im e  and  p a rt-tim e  em ployees and 
shall be d e fin e d  as the leng th  o f continuous em p loym e nt w ith  the E m ployer. S eniority 
fo r lay -o ffs  shall be a d m in is te red  in acco rdance  w ith  "B "  o f this A rtic le .
2. A g re e d  upon sen io rity  lists shall be estab lished and  m a in ta in e d  by the  fo llo w in g  
c lassifica tion, and  such lists shall be m a ile d  to  the  Union sem i-annua lly .
C lassifications: G rocery  Clerks, Produce Clerks, U tility  C lerks, Bakery C lerks, 
Checkers, W ra p p e rs , D airy-Frozen Food D e p a rtm e n t Heads, G rocery  D epa rtm e n t 
Heads, Produce D epa rtm e n t Heads, Assistant Produce D e p a rtm e n t Heads, Head 
Checker, Assisstant Head C hecker, A ppren tices, Jou rneym an, Boxm an, M e a t 
D epa rtm e n t H ead , an d  Assistant H ead C lerk (w here  w eek ly  store vo lum e is $100,000 
o r over).
An em ployee w ill be p laced in the  c lass ifica tion in which they p e rfo rm  the  m a jo rity  
o f th e ir duties.
3. (a) P rom otions to  D epa rtm e n t H ead or Assistant D epa rtm e n t H ead positions 
shall be based on sen io rity  and  a b ility  to  p e rfo rm  the w ork  p ro v id e d  th e ir past six (6) 
months p e rfo rm ance  records a re  re la tive ly  e q u a l. A ll o th e r prom otions shall be by 
sen io rity. G o ing  from  p a rt-tim e  to  fu ll-t im e  is a p rom otion .
(b) The E m ployer shall n o tify  the President o f the Union in w rit in g  o f a ll p rom otions 
w ith in  fo r th -e ig h t (48) hours a fte r  such p rom o tio n  becomes e ffec tive .
U pon re ce ip t o f such notice o f prom otions, the  Union w ill send notice o f such 
prom otions to each store no la te r than  the  fo llo w in g  Friday. A ll notices shall be posted 
on the  bu lle tin  b o a rd  and  sha ll rem ain  posted fo r a p e rio d  o f fif te e n  (15) days. Any 
em ployee w ith  m ore sen io rity  than  the  p ro m o te d  em ployee m ay file  fo r  such position 
by com p le ting  a b id  fo rm  supp lied  by the  Union. A ll b ids must be f ile d  w ith in  fif te e n  
(15) days fro m  the  d a te  o f the  notice. Em ployees w ho fa il to  file  a c la im  d u rin g  this 
f ifte e n  (15) d a y  p e rio d  shall fo r fe it  a ll rights to  f ile  c la im  fo r such prom otions. A ll bids 
rece ived w ill be subm itted  to the  E m ployer Personnel D irecto r. A t the end o f the 
f ifte e n  (15) da y  p e rio d , the E m ployer shall a w a rd  the  job  in acco rdance  w ith  Section 
(A) 3 (a .) The em ployee be ing  a w a rd e d  the job  shall be p lace d  in such position 
w ith in  seven (7) days. Disputes aris ing  ove r any p rom otion  shall be reso lved as 
p ro v id e d  in the D ispute P rocedure, A rtic le  2, Section (C) a n d  (E).
4. S eniority  m ay be broken on ly  by q u it t in g , ju s tifia b le  d ischarge , absence from  
w ork th ree  (3) w o rk in g  days w ithou t perm is ion , fa ilu re  to  re p o rt to w o rk  from  la y o ff 
w ith in  fo r ty -e ig h t (48) hours a f te r  n o tifica tio n , be ing  on a la y o ff fo r a continuous 
pe riod  o f six (6) months o r m ore, or fa ilu re  to  re tu rn  to  w ork  in acco rdance  w ith  the 
terms o f leave  o f absence.
(B) 1. In case o f a la y o ff o f any em p loyee , "s e n io r ity "  sha ll be a p p lie d  in 
se p a ra te  sen io rity  units by county.
2. On la y o ff, the least senior fu ll-t im e  em ployee in th e ir c lass ifica tion in th e ir store 
has the fo llo w in g  options.
(a) They m ay d isp lace  the  least sen ior fu ll-t im e  em p loyee  in th e ir c lass ifica tion in 
th e ir county. If they a re  the least senior fu ll-t im e  em ployee in th e ir c lass ifica tion in 
th e ir county, they may:
(b) D isplace the least senior fu ll-tim e  em ployee , firs t in th e ir store then in th e ir 
county, and  then in the b a rg a in in g  un it, irrespective  o f th e ir c lass ifica tion , p ro v id in g  
they have the  a b ility  to  p e rfo rm  the  w ork. If they a re  the  least senior fu ll-tim e  
em ployee in th e ir county, they may:
1. Accept p a rt-tim e  w ork  in the ir c lass ifica tion in the ir store c la im ing  a p a rt-tim e
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schedule based on Their sen io rity , or
2. G o on la y -o ff status.
3. An em ployee w ho  w aives his o p tio n  u n de r s u b p a ra g ra p h  a , an d  b a b o ve , m ay 
exercise on ly  the  op tion  un de r s u b p a ra g ra p h  (1) and  (2) above .
4. P art-tim e em ployees shall be  la id  o f f  un d e r the sam e rules spe c ifie d  fo r  fu lltim e  
em ployees in p a ra g ra p h  (B). If they wish to  exercise th e ir sen io rity  on the  county 
basis, and  then in the  b a rg a in in g  un it, they must advise  th e ir  store m a nage r.
5. Once an em ployee accepts one o f the  op tions a b o ve , the y  have no rig h t to any 
a d d it io n a l options.
6. In the  a p p lic a tio n  o f s u b p a ra g ra p h  (b) ab o ve  it is unders tood  th a t 
c lassifications o th e r tha n  Journeym an and  A p p re n tice  sha ll no t have  the  rig h t to 
bum p in to  the  Journeym an a n d  A p p ren tice  c lassifications.
7. It is understood th a t an  em p loyee  sha ll no t be a llo w e d  to  bu m p  in to  a 
p ro m o ta b le  job .
8. It is u nders tood th a t each em ployee 's  sen io rity  w ith in  each c lass ifica tion  shall be 
based on the em ployee 's  leng th  o f continuous service w ith  the  E m ploye r, a n d  the re  
shall be no loss o r fo r fe itu re  o f sen io rity  w hen an em p loyee  is p rom o ted  or 
tra n s fe rre d  from  one c lassifica tion to ano the r.
(C) Employees w ho a re  la id  o f f  due  to  a  reduction  in the  w o rk  fo rce  sha ll be 
reca lled  in acco rdance w ith  th e ir sen io rity  b e fo re  the  h ir in g  o f any new  em ployees.
(D) Employees w ho a re  em p loyed  by the  E m ployer a n d  w ho a re  not in the 
b a rg a in in g  un it th a t a re  p lace d  in an y  ca p a c ity  w ith in  the  b a rg a in in g  un it shall be 
tre a te d  as new ly h ired  em ployees in re g a rd  to  sen io rity  am ong  em ployees a lre a d y  in 
the  b a rg a in in g  un it. This shall exc lude new ly p rom o ted  em ployees fo r  a p e rio d  o f 
n ine ty  (90) days from  d a te  o f such p rom o tio n  an d  sha ll exc lude em ployees w ho 
becom e b a rg a in in g  un it em ployees as a result o f ne go tia tio ns  be tw een  the  E m ployer 
and  the  Union.
An em ployee prom oted  to  a m a nagm en t position ou ts ide the  b a rg a in in g  un it m ay 
be re tu rned  to  the  b a rg a in in g  un it w ith o u t loss o f accrued b a rg a in in g  u n it sen io rity  
rights.
An em ployee tra n s fe rre d  to  a position ou ts ide this b a rg a in in g  u n it b u t in a n o the r 
b a rg a in in g  un it w ith  the  E m ployer, m ay re tu rn  to this b a rg a in in g  un it w ith o u t loss o f 
sen iority.
(E) DEMOTIONS: Employees w ho a re  p rom o ted  a n d  subsequently  a re  e ith e r 
vo lu n ta rily  or in vo lu n ta r ily  reduced w ith in  one (1) ye a r shall be  re tu rn ed  to  the store 
from  which the y  w ere  in upon be ing  p rom oted .
ARTICLE 13
N o S trikes  o r Lockouts
(A) D uring the  te rm  he reo f, the  Union ag rees the re  shall be no strikes, or an y  o the r 
in te rfe rence  w ith , o r in te rru p tio n  o f, the  no rm a l cond itions o f the Em ployer's business 
by the  Union or its m em bers. The em p loye r ag rees the re  sha ll be no lockout.
(B) H ow ever, no em ployee shall be re q u ire d  to  cross a p icke t line  w hen his hea lth  
a n d /o r  sa fe ty  w ou ld  be e n d a n g e re d .
ARTICLE 14 
Leaves o f A bsence
The E m ployer w ill g ra n t leaves o f absence w ith o u t p a y  to  em ployees fo r  the 
fo llo w in g  reasons:
A. P regnancy:
1. A fe m a le  em ployee shall be g ra n te d  a p regna ncy  leave  o f absence to  beg in  a t 
a tim e, p r io r to  ch ild b irth , th a t the em ployee 's  do c to r de te rm ines she should no
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lo n g e r w ork. The le o ve 'w ill e xp ire  a t such tim e  as the em ployee 's  do c to r de te rm ines 
she m ay sa fe ly  re tu rn  to w ork . ‘
2. If an em p loyee  on p regna ncy  leave  o f absence seeks em p loym e n t e lsew here 
and is em p loyed , she shall lose a ll sen io rity  rights.
3. W hen re tu rn in g  fro m  her leave , the  em p loyee  sha ll g ive  the  S tore M a n a g e r 
fo u rte e n  (14) days notice as to  the d a te  the  em ployee 's  do c to r w ill re lease he r to 
re tu rn  to  w ork. If the  em ployee does not re tu rn  to  w o rk  a t the  tim e  the  leave  exp ires, 
she shall be considered to  have vo lu n ta rily  res igned as o f the  last d a y  w o rke d .
B. Illness o r in ju ry  o f the em ployee w hich requires absence fro m  w ork.
C. Personal reasons a cce p ta b le  to  the  E m ploye r an d  a p p ro v e d  in ad va n ce .€ r cl
D. Serious illness, in ju ry  o r d e a th  in the  em ployee 's  im m e d ia te  fa m ily , as d e fin e d  
in P a ra g ra p h  G  o f this A rtic le . An em ployee must a p p ly  fo r  such leave  in w ritin g .
Leaves un de r (A) a n d  (B) a b ove , shall be sup po rted  by m ed ica l ev idence, and 
shall be on ly  fo r the  d u ra tio n  o f such p regna ncy , illness o r in ju ry , bu t in no even t fo r 
m ore tha n  one (1) yea r.
Leaves un d e r (C) and  (D) a b ove , shall be g ra n te d  fo r  not m ore tha n  th ir ty  (30) 
days, unless ex te nde d  by m u tua l ag reem en t.
E. M ilita ry  Leave: Any em p loyee  in service u n de r provisions o f Federa l Law s h a ll^  |
be  re tu rn ed  to  his job  in acco rdance  w ith  such laws. - j “
F. Union Business: The E m ployer shall g ra n t the  necessary tim e o ff  w ith o u t 
d iscrim ina tion  or loss o f sen io rity  righ ts  and  w ith o u t pa y  to  a ny em p loyee  d e s ig na te d  
by the  Union to  a tte n d  a la b o r convention  o r serve in any ca p a c ity  or o th e r o ff ic ia l 
Union business, p ro v id e d  the  E m ployer is g iven  a t least one (1) w eek's notice in j  
w ritin g  spec ify ing  the  leng th  o f tim e  o ff ,  b u t in no case sha ll the  le n g th  o f tim e  o ff 
exceed one (1) ye a r, nor m ore tha n  one (1) pe r store.
G. Funera l Leave: In case o f a d e a th  in the  im m e d ia te  fa m ily  o f an  em p loyee , the 
em p loyee  sha ll be p a id  fo r a re asona b le  p e rio d  o f absence, d e p e n d in g  upon the 
circum stances, bu t in no even t to  exceed th re e  (3) days, p ro v id e d  he a tte n d e d  the 
fu n e ra l. In no case w ill he receive m ore th a n  his no rm a l w eek's pay. "Im m e d ia te  
F a m ily " sha ll m ean Spouse, Parent, M o th e r-in -la w , F a the r-in -law , C h ild , B rother,
Sister, G ra n d p a re n ts , G ra n d ch ild re n , o r any re la tive  res id ing  w ith  the  em ployee .
H. Time spent on leave  o f absence w ill not be counted  as tim e  w o rke d  fo r  the 
pu rpose o f w a g e  com pu ta tion  b u t w ill no t result in loss o f sen io rity . Fa ilu re  to  re p o rt 
back to  w ork a t the  end o f a  leave  o f absence shall result in the  em p loyee  be ing  
considered a vo lu n ta ry  qu it. A ny em p loyee  acce p ting  em p loym e nt e lsew here  w h ile  
on leave  o f absence shall be  considered  a vo lu n ta ry  qu it, except in case such 
em p loyee  works fo r  the  Union. The firs t sentence o f this p a ra g ra p h  shall no t a p p ly  to
(F) o f this A rtic le .
I. Upon re tu rn  to  w o rk  from  a leave  o f absence, the  em p loyee  sha ll be restored to 
the  job  p rev iously  he ld  o r a job  c o m p a ra b le  w ith  re g a rd  to  w o rk  a n d  ra te  o f pay.
ARTICLE 15 
In ju ry  O n The Job
W hen an em p loyee  is in ju red  on the  job  p e rfo rm in g  assigned du ties the re  shall be 
no deduc tion  from  the  em ployee 's  pa y  fo r the d a y  in w hich the em p loyee  was in ju red  
and  re p o rte d  fo r  m ed ica l care. W hen such em p loyee  re turns to  w ork  fo llo w in g  the 
in ju ry  and  is c e r tif ie d  as re a d y  to  p e rfo rm  a ll re g u la r du ties bu t requ ires  m edica l 
tre a tm e n t as a result o f the  same in ju ry , the  E m ploye r is to  p ro v id e  bo th the  tim e  fo r 
m ed ica l care an d  the  num ber o f hours re q u ire d  to  go  to and  from  the  doctor's  o ffice .
ARTICLE 16 
M e r it  Raises
It is a g re e d  and  understood th a t no m erit ra ise w ill be g iven  w ith o u t firs t rece iv ing 
perm ission from  the  Union.
— 7 -
ARTICLE 17 
'  W o rk  S chedu les
Schedules w ill be m ade acco rd ing  to  sen io rity  w here  em ployees a re  a v a ila b le  to  
w ork  a v a ila b le  hours. N ot la te r tha n  F riday Noon p re ce d in g  each w o rkw e ek , the 
E m ployer w ill a rra n g e  and  post on a su ita b le  bu lle tin  b o a rd  w ith in  the  store, a 
schedule o f the em ployees w o rk in g  hours fo r  the  fo llo w in g  w o rkw e ek . Such schedule 
sha ll list a ll em ployees by nam e w ith  th e ir s ta rting  and  fin ish ing  tim es, m eal pe riods, 
breaks and  days o ff .  No change  shall th e re a fte r  be m a de  in sa id  schedule unless fo r 
em ergency reasons and  on ly  by  a g re e m e n t o f the  em p loyee  invo lved  and  the  store 
s tew a rd ; how ever, in the event o f the  absence o f a  scheduled em p loyee , then the 
store m a n a g e r w ill ca ll in the  most sen ior non-scheduled em p loyee , scheduled fo r 
th ir ty -tw o  (32) hours o r less th a t w eek, if  he needs to  f ill the  vacancy. Em ployees shall 
be p a id  fo r  a ll tim e  w o rke d .
P art-tim e clerks a n d  u tility  clerks w ill be scheduled fo r  a m in im um  o f tw e lve  (12) 
hours pe r w eek if  the  em p loyee  is a v a ila b le . S a id  schedule w ill a llo w  the  most senior 
p a rt-tim e  and  u tility  clerks to  c la im  th e ir  respective p a rt-tim e  and  u tility  c lerks' w eekly  
schedules by sen io rity.
ARTICLE 18
M e a l a n d  B reak P eriods
All hours o f w ork  shall be consecutive except fo r  m ea l pe riods w hich shall be one 
(1) hour. No em ployee sha ll be re q u ire d  to  w o rk  m ore tha n  five  (5) hours w ith o u t a 
m eal pe riod . The E m ployer a g rees to  g ra n t a ll em ployees a f if te e n  (15) m inu te  b reak  
fo r  each fo u r (4) hours w o rke d  not to  exceed tw o  (2) rest pe riods  in an y  one (1) day. 
The E m ployer sha ll schedule breaks as ne a r the  m id d le  o f each fo u r (4) hours o f w o rk  
as p rac tica l. Two (2) breaks sha ll be g iven  fo r  seven (7) hours o r m ore.
SECTION 1. Each store w ill have a su ita b le  rest a re a  or loun ge  fo r  its em ployees 
loca ted  w ith in  the store
ARTICLE 19 
P rev iou s  E xperie nce
All new em ployees h ired  a fte r  the  s ign ing o f this A g re e m e n t shall rece ive c re d it fo r 
previous experience  c o m p a ra b le  w ith  o th e r g roce ry  cha ins, co m p a ra b le  to  Bruno's 
w ith in  the  past fiv e  (5) years, w hen such experience  is v e r if ie d  in w rit in g . Previous 
experience  w ill be used on ly  in d e te rm in in g  the  w a g e  ra te  the y  w ill rece ive. C laims 
fo r  ad justm ents must be m ade w ith in  th ir ty  (30) days a f te r  em ploym ent.
ARTICLE 20 , 1 /
W o rk in g  C o n d it io n s  1 / q o *5
A. The basic s tra ig h t tim e w o rkw eek sha ll consist o f fo r ty  (40) hours to  be w orked  
in f ive  (5) days.
B. The basic s tra igh t tim e  w o rk d a y  sha ll consist o f seven (7), e ig h t (8), o r n ine (9) 
hours w ith  no m ore tha n  tw o  (2) n ine (9) hour w o rk  days in a w orkw e ek , w ith  one (1) 
u n in te rru p te d  hour o f f  fo r  a m eal pe riod  a t a p p ro x im a te ly  the  m id d le  o f the 
w o rkd ay .
C. In any ca le n d a r w eek in w hich a  h o lid a y  occurs, ove rtim e  pa y  w ill not be due 
un til the hours a c tu a lly  w orked  exceed fo r ty  (40) hours. H ow ever, no em p loyee  shall 
be re q u ire d  to  w o rk  m ore tha n  th ir ty -tw o  (32) hours in a ho lid a y  week.
D. O vertim e  is d e fin e d  as w o rk  in excess o f s tra ig h t tim e w o rk d a y  a n d /o r  
w orkw eek described  above . O vertim e  w o rk  sha ll be  p a id  fo r  a t one and  o n e -h a lf 
(1 Vi) times the  em ployee 's  re g u la r ra te  o f  pay.
E. Employees shall be g u a ra n te e d  w o rk  fo r  a fu ll w o rk d a y  as d e fin e d , in this 
A gre em en t, o r pa y  in lieu th e re o f, on each d a y  th a t the y  re p o rt to  an d  rem ain  
a v a ila b le  fo r  w ork  as scheduled by the  E m ployer. P rov ided, how ever, th a t p a rt-tim e  
em ployees sha ll be g u a ra n te e d  w o rk  as scheduled , or p a y  in lieu th e re o f, bu t in no 
case fo r less than  fo u r (4) hours, if  the  em p loyee  is a v a ila b le .
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F. There shall be no sp lit sh ift w orked  by any em ployee!
G. A ny em ployee absent on a scheduled w o rkd a y  w ill n o tify  the  store m a nage r 
as soon as possible p r io r to his scheduled w o rk in g  tim e.
H. There w ill be a ten (10) hour b reak  be tw een  the  shifts o f n ig h t stock crews.
I. In case o f te m p o ra ry  tra n s fe r o f a re g u la r fu ll-t im e  or p a rt-tim e  em p loyee , a t
the  request o f the  Em ployer, invo lv in g  m ore tha n  ten (10) a d d it io n a l miles o f t ra v e l^ / * - ^ .  
pe r da y , the em ployee w ill be re im bursed fo r the  a d d it io n a l m iles o f tra ve l a t 
fo u rte e n  cents ($ .14) pe r mile.
ARTICLE 21 
P re m iu m  W o rk
W ork p e rfo rm e d  by em ployees on any o f the fo llo w in g  days, o r be tw een the  hours 
spec ified  be low , shall be considered as p rem ium  w ork and  p a id  fo r  a cco rd ing  to  the 
rates o f pa y  set fo rth  here in .
S unday: A ll hours w o rke d  on S unday shall be on a vo lu n ta ry  basis and  w ill be 
outside the  basic w orkw eek fo r fu ll-tim e  em ployees and  a ll hours w orked  by any ^  
em p loyee  w ill be p a id  fo r a t tim e and  o n e -h a lf the  em ployee 's  s tra igh t tim e h o u r l y / ^ ^ ^  
ra te . There w ill be no p y ra m id in g  o f prem ium  pay and  any hours p a id  fo r a t 
p rem ium  p a y  w ill not be counted in com puting  ove rtim e.
S unday W ork: B eginn ing w ith  the schedule posted F riday, O ctober 12, 1979, any 
em p loyee  des iring  to vo lun tee r fo r S unday w ork  shall sign th e ir nam e to  the 
vo lun tee r schedule. The list w ill then be m a de  to  con form  to  sen io rity  da tes. The 
m a n a g e r w ill schedule the  am oun t o f em ployees ne eded  be g in n in g  w ith  the  top  o f 
the  list. A fte r those em ployees w o rk  th e ir nam e w ill go to  the  bo ttom  o f the list and  
continue to  ro ta te  in the  a b o ve  m anner. A nyone desiring  to  vo lun tee r fo r S unday 
w ork  a fte r  O c to be r 12, 1979 w ill sign th e ir nam e to the bo ttom  o f the list.
In the  even t the re  a re  not su ffic ie n t vo lun teers to  m an the  store, the  E m ployer shall 
have the r ig h t to  schedule q u a lif ie d  em ployees to  w ork  in reverse o rd e r o f sen iority 
by c lassification.
H olidays: Two times the  em ployee 's  re g u la r ra te  o f pay.
A forty-cen ts ($ .40) pe r hour p rem ium  shall be p a id  fo r a ll hours o f an y  shift 
w orked by any em p loyee  when any p a rt o f the  sh ift fa lls  be tw een  the  hours o f tw e lve  
o 'clock m id n ig h t and  five  o 'clock A .M . p
The Union recognizes the  need fo r ce rta in  em ployees to  w ork  p e rfo rm in g  close up 
du ties a n d  checking ou t an d  th e re fo re , em ployees whose w ork  d a y  is com ple ted  
w ith in  one (1) hour a fte r  store closing shall not be en title d  to  the  n ig h t p rem ium  pay 
as p ro v id e d  fo r  above.
All em ployees assigned to the  n ig h t stock crew  shall be p a id  the n igh t p rem ium  fo r 
a ll hours w orked .
ARTICLE 22 
F u ll-T im e  E m p loye es
A fu ll-t im e  em ployee is any em p loyee  w ho w orks or is scheduled to  w ork the  basic 
w orkw eek as d e fin e d  in this A g reem en t.
Part-tim e em ployees w ho occasionally w ork  th ir ty -tw o  (32) o r m ore hours in a week 
shall not be considered fu ll-tim e  em ployees. H ow ever, p a rt-tim e  em ployees who 
a ve ra g e  w o rk in g  th irty -tw o  (32) hours o r m ore pe r w eek fo r a continuous p e rio d  o f 
th irteen  (13) weeks shall be reclassified to  fu ll-t im e  status, fo r ty  (40) hours pe r week. 
For the  purpose o f this clause, S unday and  H o lida y  w ork  w ill no t be counted in the 
th irteen  (13) w eek a v e ra g e , nor w ill the a ve ra g e  be a p p lie d  to  c rea te  a fu ll-tim e  
person w here  som eone is s tepped up in hours to  cover vaca tion  re lie f, sick leave  
rep lacem ent, or o the r such te m p o ra ry  situations. D uring the months o f M a y  th roug h  
O cto be r it w ill not a p p ly  to  students. In no event shall any hours w o rke d  on S unday 
be considered in the d e te rm in a tio n  o f any em ployees fu ll-t im e  status.
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P art-tim e em ployees sha ll be g iven  fu ll-t im e  em p loym ent b e fo re  new em ployees 
a re  h ired  fo r fu ll-tim e  w ork , i f  the  p a rt-tim e  em p loyee  is a v a ila b le  fo r  w ork.
ARTICLE 23 
T im e  Records
The E m ployer shall m ake su itab le  provisions fo r  re co rd in g  the  hours w o rke d  by 
each em ployee covered by this A gre em en t, e ith e r th ro u g h  the  use o f tim e  clock or 
such o th e r m ethod as m ay be sa tis fac to ry  to  the  Union.
W hen requested to  d o  so, the  E m ployer w ill m ake such records a v a ila b le  to  an 
a u th o r ize d  re p rese n ta tive  o f the Union fo r  exa m in a tio n  p ro v id e d  a d ispu te  has 
arisen o f tim e w o rke d .
Failure o f the  E m ployer to  com ply w ith  this prov is ion sha ll no t je o p a rd iz e  an 
em ployee 's  r ig h t to  w ages fo r  hours w orked  as c la im ed , an d  an y  d ispu te  aris ing 
be tw een  the  pa rties  hereto  because o f such fa ilu re , sha ll be p ro m p tly  settled th roug h  
the  g rie vance  and  a rb itra t io n  provisions o f this A g re em en t, w ith  fu ll cons idera tion  
b e in g  g iven  to  any re le va n t and  p e rtin e n t ev idence te n d in g  to  sup po rt the  
em ployee 's  c la im .
ARTICLE 24 
O ff  C lock C lause
The E m ployer and  the  Union a g re e  th a t a  p roven  v io la tio n  o f estab lished tim e 
clock rules inc lud ing  w o rk in g  b e fo re  punch ing  in o r a f te r  punch ing  ou t m ay sub ject 
such an em ployee to  d isc ip lina ry  action  up to  an d  inc lud ing  d ischarge .
ARTICLE 25 
R eg is te r S ho rtage s
No em ployee shall be he ld responsib le fo r  pan  shortages unless a d e q u a te  
procedures have been estab lished by the  E m ployer, a n d  a p p ro v e d  by the  Union, 
th roug h  w hich the em ployee is a llo w e d  to  check monies in a n d  ou t o f h is /h e r 
assigned reg is te r p a n  a t the  b e g in n in g  and  end o f each p e rio d  o f w o rk  w ith  said 
reg is te r, and  p ro v id e d  fu r th e r tn a t the  em p loyee  shall have  sole access to  h is /h e r 
assigned reg is te r pa n  in the  in te rim .
No em ployee shall be re q u ire d  to  m ake go od  an y  b a d  checks cashed, unless said 
checks a re  cashed in v io la tio n  o f posted store rules and  regu la tions.
ARTICLE 26 
D e p a rtm e n t H eads
SECTION 1. D esignation . The fo llo w in g  classifications a re  d e s ig n a te d  as 
d e p a rtm e n t heads, shall be fu ll-tim e  em ployees, a n d  sha ll be p a id  as p ro v id e d  in 
Schedule " A "  W ages.
a. M e a t D epa rtm e n t Head
b. Produce D epa rtm e n t H ead
c. H ead C hecker
d . G rocery  D epa rtm e n t H ead
e. D airy-Frozen Food D epa rtm e n t H ead
f. Bakery D epa rtm e n t Head
g. Assistant G rocery  D epa rtm e n t H ead
SECTION 2. CLASSIFICATION OF DEPARTMENT HEADS
A. G rocery, P roduce, M e a t, D airy-Frozen Food D e p a rtm e n t Heads, Assistant 
G rocery  D epa rtm e n t Heads and  H ead Checkers w ill be c lass ified , based on the 
a v e ra g e  w eekly  sales as shown in Schedule " A "  W ages fo r a th re e  (3) m onth p e riod , 
b e g in n in g  on the  an n ive rsa ry  da tes o f this A greem en t.
B. On new stores o r stores w hich m ay be re m ode led , the  G rocery, P roduce, 
D airy-Frozen Food, Assistant G rocery  D epa rtm e n t Heads, M e a t D e p a rtm e n t H ead ,
and  H ead Checkers, shall be p a id  his previous ra te  fo r  fo u rte e n  (14) weeks. A t the 
end o f the  fo u rte e n  (14) weeks, the store w ill be  re -classified based on the  a ve ra g e  
w eek ly  to ta l sales fo r the tw e lve  (12) weeks im m e d ia te ly  fo llo w in g  the  firs t tw o  (2) 
weeks a fte r  op e n in g  o r re m ode ling  and  th e ir  ra tes w ill then  be ad ju s ted  to  the  new 
classification.
ARTICLE 27
S pec ia l A p p a re l a n d  E q u ip m e n t £
The E m ployer ag rees to  fu rn ish  specia l a p p a re l fo r  a ll em ployees o ft tfre p ra c e  as 
needed  and  m a in ta in  any specia l a p p a re l and  e q u ip m e n t com m only w o rn  o r used 
by the  em ployees in the  p e rfo rm ance  o f th e ir w ork.
The term  specia l a p p a re l shall a p p ly  to  g a rb  no t custom arily  w orn  as no rm al 
a p p a re l, such as smocks, ap rons, caps or o th e r a p p a re l des igned  to  id e n tify  the 
w e a re r as an em ployee . The E m ployer shall fu rn ish a reasona b le  nu m ber o f ra in  
capes fo r  em ployees ca rry ing  ou t groceries.
ARTICLE 28 
S hop S te w a rd s
The Union sha ll have  the  r ig h t to  des ig na te  a m axim um  o f tw o  (2) s tew ards in each 
store covered by this A g re em en t. The Union shall fu rn ish the  E m ploye r w ith  a 
com ple te  list o f stew ards, w hich w ill be supp lem en ted  fro m  tim e  to  tim e.
The stew ards, or o the r in d iv id u a l em ployees covered  he reby , sha ll not be 
considered agen ts  o f the  Union fo r  the  pu rpose o f ca lling  strikes, o r causing shut 
dow ns or in any w a y  in te rfe r in g  w ith  the no rm a l op e ra tio ns  o f these stores. The shop 
stew ards sha ll p e rfo rm  th e ir  duties w ith  the  least inconvenience to  the  E m ploye r as 
possib le. The shop stew ards shall not use th e ir position as shop s tew ard  as a n  excuse 
to  avo id  p e rfo rm in g  th e ir du ties to  the  Em ployer.
A ll stew ards in each o f the  Em ployer's stores in c lud ing  ch ie f s tew a rd , co-stew ard , 
etc. shall rece ive a to ta l o f tw e lve  d o lla rs  ($12.00) pe r w eek, pe r store, ove r th e ir 
re g u la r ra te  o f pa y , to  be d iv id e d  and  d is tr ib u te d  am ong  them  in such po rtions or 
shares as the Union shall de te rm in e  and  advise the  Em ployer.
In the  in te rest o f p ro m o tin g  co -ope ra tive  re la tions, the  store m a n a g e r w ill 
in troduce  each new  em p loyee  in th e ir store to  the  Union shop s tew ard  w ith in  one (1) 
w eek a f te r  the new em p loyee  reports  to  w ork . A t this m ee ting , w hich sha ll take  p lace 
d u rin g  w o rk in g  hours, the  shop s tew ard  shall g ive  the  new em p loyee  a copy o f the 
con trac t and  shall exp la in  its op e ra tio ns . The shop s tew ard  m ay answ er any 
questions the  new em p loyee  asks, m ay request the  new em p loyee  to  jo in  the  Union 
and  m ake a rrang em e n ts  fo r  the  new em p loyee  to  becom e a m em ber.
ARTICLE 29 
U n io n  S tore C a rd
The Union ag rees to  issue a Union Store C a rd  to  the  E m ployer un d e r the  rules 
g o ve rn in g  Union Store C ards set fo r th  in the  C onstitu tion o f the  U n ited  Food and  
C om m ercia l W orkers In te rn a tio n a l Union. Such Union C a rd  is, and  shall rem a in , the 
p ro p e rty  o f the  said In te rn a tio n a l Union a n d  the E m ployer ag rees to  su rrend er said 
Union C a rd  to an a u th o r ize d  re p rese n ta tive  o f the  Union on d e m a n d  in the  even t o f 
fa ilu re  by the  E m ployer to observe the  term s o f this A g re em en t or the  conditions 
u n de r w hich said Union S tore C ard  is issued.
ARTICLE 30
V a c a tio n s
All em ployees, unless o therw ise  spec ifica lly  exe m p te d  he re in , sha ll rece ive an 
a n nua l vaca tion  w ith  fu ll pa y  th e re fo re , as fo llow s:
O ne (1) w eek a fte r  one (1) yea r.
Two (2) weeks a fte r  th ree  (3) years.
Three (3) weeks a fte r  seven (7) years.
C r  3  k " -
c *  q o -  ^
L ,
— n
Four (4) weeks a fte r  fo u rte e n  (14) years. 
Five (5) weeks a fte r  tw e n ty  (20) years.
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Full pa y  fo r  each w eek o f the  va ca tio n  pe riods  spec ified  above .
Such vaca tion  pa y  shall be p a id  to  the  em ployee p r io r to  the  s ta rt o f his va ca tio n , if 
requested , and  w hen any h o lid a y  nam ed in A rtic le  31 o f this A g re e m e n t fa lls  w ith in  
the  em ployee 's  vaca tion , an  a d d it io n a l d a y  o f f  w ith  p a y  sha ll be  a d d e d  to  the 
em ployee 's  vaca tion , o r pa y  g iven  in lieu th e re o f as if  the  em p loyee  had  w o rke d  on 
such ho lid ay .
V aca tion  pe riods sha ll be scheduled by the  E m ploye r w ith  due  re g a rd  to  the 
sen io rity  o f em ployees, and  em ployees w ill be  g iven  tw o  (2) weeks a d vance  no tice o f 
th e ir  scheduled vaca tion  p e rio d . N o vaca tion  un til q u a lif ie d  fo r  vaca tion .
V acation  p a y  fo r  em ployees re tu rn in g  fro m  absence fro m  w o rk  w ill be reduced as 
fo llow s:
1. Absehce from  w ork  up to  90 days w ill no t reduce va ca tio n  pay.
2. Absence from  w o rk  o f 90 days b u t less th a n  180 days w ill reduce vaca tion  pa y  
by  o n e -fo u rth  (14).
3. Absence from  w o rk  o f 180 days bu t less tha n  270 days w ill reduce vaca tion  
pa y  by  o n e -h a lf (V i).
4. Absence from  w o rk  o f 270 days o r m ore w ill d is q u a lify  an  em p loyee  fo r 
vaca tion  pa y  fo r  th a t yea r.
V aca tio n  sen io rity  an d  righ ts sha ll no t be a ffe c te d  by  the  sale o r tra n s fe r o f the 
stores in w hich the  em ployees w ork, and  in such instances, em ployees sha ll be p a id  
vaca tion  p a y  p ro ra te d  to  the  tim e  o f such sale or tra n s fe r by the  se lling E m ployer. An 
em p loyee  d ischa rged  fo r  dishonesty shall fo r fe it  a ll righ ts  to  va ca tio n  then  due .
E l ig ib i l i ty
1. A fu ll-tim e  em p loyee  w ill be e lig ib le  fo r  one (1) w eek va ca tio n  as o f th e ir  firs t 
a n n ive rsa ry  o f th e ir b e g in n in g  d a te  o f em ploym ent.
2. A fte r q u a lify in g  fo r  th e ir f irs t one (1) w eek vaca tion , a  fu ll- t im e  em p loyee  w ho 
has com p le ted  one (1) ye a r o f service (b u t less th a n  th re e ) p r io r to  Jan u a ry  1, is 
e lig ib le  fo r  one  (1) w eek o f vaca tion  as o f Ja n u a ry  1.
3. A fu ll-t im e  em p loyee  w ill becom e e lig ib le  fo r  a second w eek o f va ca tio n  as o f 
th e ir th ird  an n ive rsa ry  o f em ploym ent.
4. A fte r q u a lify in g  fo r  th e ir  firs t tw o  (2) w eek vaca tion , a  fu ll- t im e  em p loyee  w ho 
has com p le ted  th ree  (3) years o f service p r io r to  Jan u a ry  1, is e lig ib le  fo r  a tw o  (2) 
w eek vaca tion  as o f Jan u a ry  1.
5. A fu ll-t im e  em ployee w ill becom e e lig ib le  fo r  a th ird  w eek o f va ca tio n  as o f 
the  seventh a n n ive rsa ry  o f em ploym ent.
6. A fte r q u a lify in g  fo r  th e ir firs t th re e  (3) w eek vaca tion , a  fu ll-t im e  em ployee 
w ho  has com p le ted  seven (7) years o f service p r io r to  J a n u a ry  1, is e lig ib le  fo r  a three  
(3) w eek vaca tion  as o f Jan u a ry  1.
7. A fu ll-t im e  em ployee w ill becom e e lig ib le  fo r  a fo u rth  (4 th) w eek o f vaca tion  
as o f th e ir fo u rte e n th  an n ive rsa ry  o f em ploym ent.
8. A fte r q u a lify in g  fo r th e ir  firs t fo u r (4) w eek vaca tion , a fu ll-t im e  em ployee 
w ho has com p le ted  fo u rte e n  (14) years o f service p r io r to  Ja n u a ry  1, is e lig ib le  fo r  a 
fo u r (4) w eek vaca tion  as o f Jan ua ry  1.
9. A fu ll-tim e  em ployee w ill becom e e lig ib le  fo r  a f i f th  (5 th) w eek o f vaca tion  as 
o f th e ir tw e n tie th  (20th) ann ive rsa ry  o f em ploym ent.
10. A fte r q u a lify in g  fo r  th e ir firs t f ive  (5) w eek vaca tion , a fu ll- t im e  em p loyee  w ho 
has com p le ted  tw en ty  (20) years o f service p r io r to  Ja n u a ry  1, is e lig ib le  fo r  a  f iv e  (5) 
w eek vaca tion  as o f Jan u a ry  1.
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A p a rt-tim e  em ployee who is not e n title d  to  vaca tiog  acco rd ing  to  the  p reced in g  
vaca tion  po licy sha ll be g ra n te d  a p a rt-tim e  vaca tion  u n de r the  sam e g e n e ra l rules 
as p ro v id e d  in the  p reced in g  po licy fo r  fu ll-t im e  em ployees.
Part-tim e vacations w ill be f ig u re d  on the  a v e ra g e  hours w o rke d  in a vaca tion  
q u a lify in g  yea r.
ARTICLE 31 
H o lid a y s
The fo llo w in g  days shall be recogn ized  a n d  observed  by the  E m ploye r as ho lidays:
New Years Day, Independence  Day, Labor D ay, T hanksg iv ing  D ay, Christm as 
Day, Em ployee's B irthday. Cs- ? ^  5^
A ny o th e r d a y  observed by the  E m ployer an d  on w hich the  store is closed to  the 
pub lic  shall be a ho liday.
A ll em ployees sha ll be p a id  fo r  the  ab ove  ho lidays as fo llow s:
Full-tim e em ployees —  e ig h t (8) hours s tra ig h t tim e  pay.
The b ir th d a y  ho lid a y  w ill be observed the  M o n d a y  fo llo w in g  the  em ployee 's  
b irth d a y , except in the  even t the  M o n d a y  fa lls  in a w eek in w hich a n o th e r ho lid a y  
nam ed in this A rtic le  occurs in w hich case the  M o n d a y  fo llo w in g  such w eek w ill be 
observed.
Employees w ith  one (1) yea r's  service as o f th e ir b ir th d a y  w ill q u a lify  fo r  the 
b ir th d a y  ho lid ay .
Employees w ith  one (1) y e a r o r m ore service shall rece ive th ree  (3) a d d it io n a l day 's  
pay w ith  th e ir firs t w eek o f vaca tion  in lieu o f a seventh (7th), e igh th  (8 th) a n d  ninth 
(9 th) p a id  ho lid ay .
A p a rt-tim e  em p loyee  w ho  has w o rke d  in tw e lve  (12) or m ore weeks shall be 
en title d  to  ho lid a y  pa y  fo r the  ho lidays set fo rth  in A rtic le  31. Em ployees w ho a re  
absen t on th e ir  ow n accord d u rin g  a ho lid a y  w eek sha ll be p a id  fo r  the  hours a c tu a lly  
w o rke d , except w here  absence is caused by p roven  illness o r is excused by the 
Em ployer. The em p loyee  shall receive the  h o lid a y  pay p ro v id e d  he w orked  an y  p a rt 
o f the  ho lid a y  w eek. H o lida y  pa y  shall be  f ig u re d  on the a v e ra g e  hours w o rke d  fo r 
the  last fo u r (4) weeks w orked  im m e d ia te ly  p re ce d in g  the  ho lid a y  w eek on the 
fo llo w in g  basis.
A v e ra g e  H ours W o rke d  H o lid a y  Pay
Less tha n  32 hours 4 hours
32 hours or m ore 8 hours
The rig h t to  ho lid a y  pa y  shall be fo r fe ite d  by em ployees w ho  fa il to  w ork  th e ir 
scheduled w o rkd a y  next p r io r to  and  a f te r  the  h o lid a y , unless absence fro m  w ork  on 
such days is because o f any o f the  fo llo w in g  reasons:
A. Illness o r acc iden ta l in ju ry  o f the  em ployee .
B. Excused from  such w ork  by  the  store m a nage r.
C. A u tho rized  fu n e ra l leave  as p ro v id e d  fo r  in this A greem en t.
H o liday w ork  shall be considered as p rem ium  w ork  an d  p a id  fo r  a t tw o  (2) times 
the  em ployee 's  re g u la r ra te  o f pay.
ARTICLE 32 
C heck O f f  o f Dues
The E m ployer ag rees to  d e duc t Union dues, in itia tio n  fees, and  assessments 
w eekly  from  the  w ages o f em ployees in the  b a rg a in in g  un it who p ro v id e  the 
Em ployer w ith  a vo lu n ta ry  w ritte n  a u th o r iza tio n  w hich shall not be irre vo ca b le  fo r a 
pe riod  o f m ore than  one yea r, or beyond the te rm in a tio n  d a te  o f this A g reem en t, 
w hichever occurs sooner. Such deductions w ill be m a de  by the  E m ployer fro m  the 
w ages o f em ployees.
In the  event no W ages a»e then due  the  em p loyee  o r a re  insu ffic ie n t to  cover the  
re q u ire d  de duc tion , the deduc tion  fo r  such w eek shall nevertheless be m ade fro m  the 
firs t w ages o f a d e q u a te  am oun t next due  to  the  em p loyee  a n d  th e reu pon  
transm itted  to  the  Union.
The sums so d e duc te d  by  the  E m ployer shall be re m itted  on a m onth ly  basis to  the 
loca l Union. It is unders tood th a t the  Em ployer's respons ib ility  fo r  the  pe rfo rm a n ce  o f 
this service is strictly lim ited  to  the  d e live ry  o f such dues, in itia tio n  fees, and  
assessments, to  the  Union and  th a t the  E m ployer incurs no lia b il ity  as the  result o f 
in a d ve rte n t fa ilu re  to de duc t sums a u th o r ize d  fo r  d e duc tion  by  any em ployee . The 
Union w ill in d e m n ify  the  E m ployer fo r  a ll cla im s a ris in g  ou t o f the  Em ployer's 
com pliance  w ith  this check o f f  provis ion.
The E m ployer shall p ro m p tly  n o tify  the  Union in w rit in g  o f any revocation  o f the 
a fo re sa id  au th o r iza tio n .
The E m ployer sha ll fo rw a rd , each w eek, a copy o f the  am oun t d e duc te d  fro m  the 
pa y  o f each em ployee , to  the P resident o f the  Union.
ARTICLE 33 
W a g e  S ta te m e n ts
The E m ployer sha ll establish re g u la r w eek ly  pa y  days a n d  furn ish to  each 
em ployee on such pa y  days, a  w a g e  sta tem en t show ing the  p e rio d  o f tim e  covered, 
nam e o f the  em ployee , s tra ig h t tim e  an d  o ve rtim e  hours w o rke d , to ta l am oun t o f 
w ages p a id  a n d  item ized  deductions m a de  th e re fro m . A s im ila r sta tem en t w ill be 
g iven  to  the em ployee upon te rm in a tio n  o f em ploym ent.
ARTICLE 34 
W age s
W a g e  rates fo r  spec ified  job  classifications shall not be less th a n  as set fo rth  in 
schedules a tta ch e d  hereto , as a p a r t o f this A g re e m e n t an d  shall be m a in ta in e d  fo r 
the  life  o f this A greem en t.
W hen a job  c lass ifica tion is estab lished by the  E m ployer, fo r w hich no ra te  o f pa y  is 
p ro v id e d  in said schedules, the  E m ployer ag rees to  m eet w ith  the  Union upon its 
request fo r  the  pu rpose o f nego tia tions  fo r  w a g e  ra te  fo r  such class ifica tion.
The w a g e  ra te  a g re e d  upon as the  result o f such n e g o tia tio ns  sha ll be e ffe c tive  
from  the  d a te  o f the estab lishm ent o f the  new job  class ifica tion . If a g re e m e n t b e ­
tw een  the  pa rties  is no t reached  w ith in  th ir ty  (30) days fro m  the d a te  o f the  Union 's 
request fo r such nego tia tions, the  m a tte r m ay be  re fe rre d  by e ith e r p a r ty  to  the 
a rb itra t io n  procedures as set fo r th  in this A g re em en t, a n d  the  decision shall be 
b in d in g  upon the  pa rties  fo r  the  re m a in in g  te rm  o f this A g reem en t.
P art-tim e em ployees a fte r  six (6) months service w ill a d vance  to  the  b e g in n in g  fu ll­
tim e  ra te  an d  progress each nine (9) m onths th e re a fte r.
It is unders tood th a t w hen an  em ployee is assigned to  a job  w ith  a lesser ra te  o f 
pa y  the  em ployee w ill be en title d  to  the  re g u la r ra te  o f pa y , unless d ue  to  a decrease 
o f w ork, the  em ployee has been re g u la r ly  assigned to  a low e r ra te d  job  a n d  desires 
to  re ta in  such a job  ra th e r tha n  accept a la y o ff.
Relief Pay —  An em p loyee  w ill be assigned to  re lieve  a H ead Checker, Produce 
D epa rtm e n t H ead , M e a t D epa rtm e n t H ead , Boxm an, G rocery  D e p a rtm e n t H ead, 
D a iry  - Frozen Food D epa rtm e n t H ead , Bakery D epa rtm e n t H ead , Assistant H ead 
Checker, Assistant H ead C lerk, and  Assistant Produce D e p a rtm e n t H ead , w ho  is 
absent fo r one  (1) w eek o r m ore an d  shall rece ive the  m inim um  con trac t ra te  e ffec tive  
in the  store invo lved  fo r such tim e  spent on re lie f.
, ARTICLE 35
V o tin g  T im e  ,
D uring the  ge n e ra l elections (N a tio n a l a n d  S tate) em ployees shall be g ra n te d  
re asonab le  tim e o ff ,  w ith  pa y , to  vote  p ro v id in g  tim e o ff  is necessary. Employees 
sha ll show p ro o f o f vo ting  re g is tra tio n  if  re q u ire d  by  the  E m ployer.
ARTICLE 36 
B u lle t in  B oards £-
The E m ployer w ill p ro v id e  a bu lle tin  b o a rd  in each store. The Union m ay post 
notices necessary fo r conducting  Union business w ith  p r io r a p p ro v a l o f the  Em ployer.
ARTICLE 37 
U n io n  C o o p e ra tio n
A. The Union ag rees to  u p ho ld  the  rules and  regu la tio ns  o f the  E m ployer in 
re g a rd  to  punctua l and  steady a tte n d a n ce , p ro p e r and  su ffic ie n t no tifica tio n  in case C; ?  
o f necessary absence, conduct on the  job , an d  a ll o th e r re asona b le  rules and  > 
regu la tions estab lished by the  Em ployer.
B. The Union ag rees to  coo pe ra te  w ith  the  E m ployer in m a in ta in in g  and 
im p rov ing  sa fe  w o rk in g  conditions a n d  practices, in im p rov ing  the  cleanliness and 
good housekeeping o f the  stores and  in ca rin g  fo r  e q u ip m e n t and  m achinery.
C. The Union recognizes the  need fo r  im p roved  m ethods and  o u tp u t in the  
in te rest o f the em ployees and  the  business and  ag rees to  co o p e ra te  w ith  the 
E m ployer in the in s ta lla tion  o f such m ethods, in suggesting im p ro ve d  m ethods, an d  in 
the  educa tion  o f its m em bers in the  necessity o f such changes a n d  im provem ents.
D. The Union recognizes the need fo r  conservation and  the  e lim in a tio n  o f w aste 
and  ag rees to  coo pe ra te  w ith  the  E m ployer in suggesting  and  p rac tic ing  m ethods in 
the  in te rest o f conservation a n d  w aste e lim in a tion .
E. The Union ag rees to  coo pe ra te  in correc ting  ine ffic ienc ies  o f mem bers which 
m igh t o therw ise  necessitate d ischarge .
ARTICLE 38 
H e a lth  &  W e lfa re
A. 1. The te rm  "e lig ib le  e m p lo ye e " shall m ean an em p loyee  w ho has w orked  
an a v e ra g e  o f tw e n ty -e ig h t (28) hours pe r w eek fo r a p e rio d  o f e ig h t (8) consecutive 
ca le n d a r weeks (224 hours). Such an em ployee becomes e lig ib le  fo r hea lth  and 
w e lfa re  benefits  on the  f irs t da y  o f the  second c a le n d a r m onth im m e d ia te ly  fo llo w in g  
com ple tion  o f the  e ig h t (8) consecutive c a le n d a r weeks (224 hours) an d  such d a te  
shall h e re in a fte r be re fe rre d  to  as his e lig ib ility  d a te .
2. In the  case o f p a rt-tim e  em ployees, the  te rm  "E lig ib le  e m p lo ye e " sha ll m ean 
an em ployee w ho has w o rke d  an a v e ra g e  o f tw e lve  (12) hours or m ore p e r w eek fo r  
the  e ig h t (8) consecutive weeks im m e d ia te ly  p reced in g  the  firs t o f any m onth. Such 
an em ployee becomes e lig ib le  fo r hea lth  an d  w e lfa re  bene fits  on the  firs t da y  o f the 
second ca le n d a r m onth im m e d ia te ly  fo llo w in g  com p le tion  o f the  e ig h t (8) consecutive 
ca le n d a r weeks an d  such d a te  shall h e re in a fte r be re fe rre d  to  as his e lig ib ility  da te .
B. 1. The E m ployer shall co n trib u te  seventy-one do lla rs  ($71.00) pe r m onth fo r 
each e lig ib le  em ployee (e ffec tive  M ay 1, 1980, e igh ty -on e  do lla rs  ($81.00) pe r 
m onth) to the  Retail Clerks Union a n d  Em ployers Insurance Fund, w hich fu n d  is a 
jo in tly  adm in is te red  E m ployer an d  Union Trust Fund, as p ro v id e d  in the  Trust 
A greem en t.
2. The E m ployer sha ll co n tribu te  tw e n ty -five  do lla rs  a n d  f i f ty  cents ($25.50) 
pe r m onth e ffe c tive  M a y  1, 1980, th ir ty  d o lla rs  an d  f i f ty  cents ($30.50) fo r  each 
e lig ib le  p a rt-tim e  em ployee .
3. The E m ployer sha ll co n tribu te  fo r each e lig ib le  em p loyee , w he th e r fu ll-tim e  
o r p a rt-tim e , one d o lla r ($1.00) pe r m onth (e ffe c tive  M a y  1, 1979, one d o lla r  and  
f i f ty  cents ($1.50) pe r m onth; e ffe c tive  M a y  1, 1980, tw o  d o lla rs  ($2.00) p e r m onth to 
the  Retail Clerks Union and  Em ployers Legal Assistance Fund as p ro v id e d  in the  Trust 
A greem en t.
—  15—
4. On fu ll-A m e a n d  p a rt tim e  H ea lth  a n d  W e lfa re  con tribu tions, exc lud ing  
Legal Assistance Fund, fo r  1981 and  1982, the  C om pany w ill co n tribu te  the  same 
am ounts on the  same da tes as Big A p p le  a n d  C o lon ia l in A tla n ta ; how ever, no 
a d d it io n a l Funds w ill be inc luded  in this A g re e m e n t as the  Legal Assistance Fund was 
inc luded  in 1979. A lso, no con tribu tio n  on re tirees w ill be m a de  regard less o f w h a t 
Big A p p le  an d  C o lon ia l do.
C. C ontribu tions to each Trust Fund shall be d iscon tinued as o f the  firs t o f the 
m onth im m e d ia te ly  fo llo w in g :
1. A la y -o ff o r leave  o f absence o f th ir ty  c a le n d a r days o r m ore except as 
otherw ise p ro v id e d  be low :
2. The em ployee 's  ceasing to  be an e lig ib le  em p loyee  due  to  his fa ilu re  to  w o rk  
an  a v e ra g e  o f tw e n ty -e ig h t (28) hours o r m ore p e r w eek fo r  e ig h t (8) consecutive 
c a le n d a r weeks (224 hours) o r in the  case o f a p a rt-tim e  em p loyee , due  to  his fa ilu re  
to  w o rk  an a v e ra g e  o f tw e lve  (12) hours o r m ore pe r w eek fo r  the  e ig h t (8) 
consecutive weeks im m e d ia te ly  p reced in g  the  firs t d a y  o f any m onth. For the  purpose 
o f this p a ra g ra p h , an e lig ib le  em ployee w ho  is on an a p p ro v e d  pe rsona l leave  o f 
absence o f tw o  (2) weeks or less o r on m ilita ry  leave  o f absence o f tw o  (2) weeks or 
less shall be cre d ited  w ith  the  hours he w o u ld  n o rm a lly  have w o rke d  in such w eek or 
weeks.
D. C on tribu tio ns  to  each Trust Fund sha ll be con tinued  u n d e r th e  fo llo w in g  
conditions:
1. In case o f illness, p regna ncy , non-com pensab le  in ju ry , six (6) months 
con tribu tio n  fo llo w in g  the  m onth in w hich the  illness o r in ju ry  occured.
In case o f com pensab le  in ju ry , con tribu tions w ill be m ade un til such tim e  as the 
em ployee is a llo w e d  to  re tu rn  to w o rk  or a f in a l se ttlem en t is reached on his c la im .
2. The E m ployer ag rees to  pa y  the  con tribu tions to  each Trust Fund fo r  e lig ib le  
em ployees fo r one (1) m onth fo llo w in g  te rm in a tio n  o f em p loym ent. This o b lig a tio n  
shall not be re q u ire d  w hen an em ployee is d ischa rge d  fo r  dishonesty, d rin k in g , or 
drunkeness on the  jo b  or resigns to  go  in to  business fo r  h im self.
E. Em ployee con tribu tions w hich have been d iscon tinued as p ro v id e d  in 
p a ra g ra p h  D - l , w ill be resum ed on the  firs t d a y  o f the  m onth fo llo w in g  re tu rn  to  w ork  
on the  Em ployer's active  p a y ro ll a f te r  illness, in ju ry  o r p regnancy.
F. The "e ig h t (8) consecutive c a le n d a r w eeks" re fe rre d  to  in p a ra g ra p h  A sha ll 
m ean the  e ig h t (8) consecutive c a le n d a r weeks im m e d ia te ly  p re ce d in g  the  firs t day 
o f the  c a le n d a r m onth.
G. W hen an em p loyee  fa ils  to  q u a lify  fo r the  tw e n ty -e ig h t (28) hour con trib u tio n  
as p ro v id e d  in P a ra g ra p h  B -l bu t q u a lifie s  fo r  the  tw e lve  (12) hour con tribu tio n  
p ro v id e d  in P a ra g ra p h  B-2, th a t con trib u tio n  sha ll be m a de  w hen the  con tribu tio n  
p ro v id e d  in P a ra g ra p h  B-l is d iscontinued.
ARTICLE 39 
N o n -D is c r im in a t io n
The Union and  the  E m ployer each a g re e , se p a ra te ly  a n d  co llective ly , th a t the 
em p loym ent practices fo llo w e d , shall be w ith o u t re g a rd  to  race, co lor, re lig io n , a g e , 
sex, or n a tio n a l o rig in , and  th a t e q u a l o p p o rtu n ity  fo r  em p loym e nt shall be assured 
each q u a lif ie d  in d iv id u a l.
ARTICLE 40 
P ension  P lan
A. The E m ployer ag rees to  co n tribu te  to  a jo in tly  a d m in is te red  Trust Fund to  be 
know n as the RETAIL CLERKS UNIONS A N D  EMPLOYERS PENSION FUND the  sum o f 
tw en ty -tw o  cents ($ .22) pe r hour fo r  a ll hours p a id , up to  and  in c lud ing  fo r ty  (40) 
hours a w eek, fo r a ll em ployees in the  b a rg a in in g  un it he re in  described  an d  fo r 
p ro b a tio n a ry  em ployees. Hours p a id  shall inc lude  p a id  hours o f vaca tion , ho lidays,
and  o th e r hours o f leave  p a id  fo r  by  the  E m ployer. S uth con trib u tio n  sha ll be m ade 
on o r b e fo re  the  tw e n tie th  (20th) d a y  o f each m onth fo r the  p re ce d in g  ca le n d a r 
m onth.
(E ffec tive  Ja n u a ry  1, 1980 the  con trib u tio n  sha ll be increased to  tw e n ty -five  cents 
($ .25) p e r hour. E ffec tive  J a n u a ry  1, 1981 the  c o n trib u tio n  sha ll be increased to  th ir ty  
cents ($ .30) pe r hour. E ffec tive  Ja n u a ry  1, 1982 the  co n trib u tio n  sha ll be increased 
to  th ir ty - f iv e  cents ($ .35) pe r hour.)
B. The con trib u tio n  p ro v id e d  fo r  in (A) h e re o f sha ll be  fo r  the  pu rpose o f p ro v id ­
ing  such pension bene fits  fo r e lig ib le  em ployees, in c lud ing  em ployees o f the  Trust 
Fund, as sha ll be d e te rm in ed  fro m  tim e  to  tim e  by the  Trustees o f the  a fo re sa id  Trust 
Fund pu rsuan t to  the  term s o f the  Trust A g re e m e n t w hich shall be a g re e d  upon and  
executed by  the  pa rties  he reto  and  a tta ch e d  to  th is A g re em en t. For the  pu rpose o f 
this p a ra g ra p h , Trustees sha ll not be cons idered  em ployees o f the  Trust Fund.
C. The Trust A g re em en t and  Pension Plan Established pu rsuan t to  this 
A g re em en t sha ll receive and  m a in ta in  Treasury D e p a rtm e n t a p p ro v a l a n d  q u a lify  
fo r the  ta x  exem ption  p ro v id e d  fo r  by the  In te rna l Revenue C ode o f 1954, as 
a m ende d , and  the  regu la tions and  ru lings th e re u n d e r.
D. The E m ployer shall b e g in  to  m ake con tribu tions to  the  Trust Fund on Jan u a ry  
1, 1971. In the  event the  Treasury D e p a rtm e n t a p p ro v a l has not been rece ived , or 
con tribu tions to  the  Trust Fund are  not d e d u c tib le  expenses un d e r the  In te rna l 
Revenue C ode o f 1954, as a m e n d e d , or the  Trust is not in o p e ra tio n  by  Ja n u a ry  1, 
1971, o r if  fo r any reason the Fund cannot beg in  to  receive contributions by January  1, 
1971 then a ll o f the  con tribu tions w hich the E m ployer is re q u ire d  to m ake to the  Fund 
shall be p a id  in to  a sep ara te , in te re s t-b e a rin g , ba nk  account un til such tim e as the 
Trust Fund can rece ive such con tribu tions a n d  interest. Upon p a ym e n t o f m onth ly 
con tribu tions, the  E m ployer sha ll re p o rt to  the  Union a n d  the  Trust Fund a ll hours 
w orked  by a ll em ployees fo r w hich con tribu tions w e re  re q u ire d  d u rin g  the  p reced in g  
month.
E. On the  d a te  th a t the  E m ployer is o b lig a te d  to  m ake con tribu tio ns  in to  the  
Pension Fund or in to  the in te res t-bea ring  ba nk  account p ro v id e d  fo r  a b ove , the 
em ployees covered  by this A g re em en t upon such d a te  shall a u to m a tica lly  cease to 
p a rtic ip a te  in the Em ployer's Pension Plan (if any) then  in e ffe c t. The Union as the 
b a rg a in in g  a g e n t fo r the  em ployees covered  by this A g re em en t a g rees on b e h a lf o f 
each o f the  said em ployees w ho  a re  pa rtic ip a n ts  in the  Em ployer's Pension Plan th a t 
each o f said em ployees in cons idera tion  o f the A g re em en t by the  E m ploye r to 
co n tribu te  to  the  RETAIL CLERKS U N IO N  A N D  EMPLOYERS PENSION FUND e n a b lin g  
said em ployees to  p a rtic ip a te  the re in  shall then w ith d ra w  fro m  and  su rrender, 
re lease an d  re linqu ish w h a te ve r rights, p riv ile ges  and  bene fits  he has, i f  any, in the 
Em ployer's Pension Plan e ffe c tive  w ith  the  d a te  the  E m ploye r is o b lig a te d  to  m ake 
paym ents in to  the RETAIL CLERKS UNIONS A N D  EMPLOYERS PENSION FUND.
F. The E m ployer ag rees th a t any re ta il E m ploye r w ho  executes o r has executed  a 
co llective b a rg a in in g  a g re e m e n t w ith  this Union o r w ith  o th e r Local Union, w ith in  the 
g e o g ra p h ica l ju risd ic tion  o f the  U n ited  Food and  C om m ercia l W orkers In te rn a tio n a l 
Union, which p rov ides fo r con tribu tions to  a Pension Fund, sha ll be e n title d  to  becom e 
a s igna to ry  to  the  Trust A g re e m e n t m en tioned  a b o ve  by a g re e in g  to the  term s o f the 
Trust A g re em en t and  is accep ted  fo r  p a rtic ip a tio n  in the  Fund by Trustees in 
acco rdance w ith  the  provisions o f the  Trust A greem en t.
ARTICLE 41 
T erm  o f A g re e m e n t
A. This A g re em en t shall be e ffe c tive  as o f 12:00 A .M ., S ep tem ber 30, 1979, and  
shall rem a in  in fo rce  a n d  e ffe c t un til its e xp ira tio n  d a te , S ep te m be r 25, 1982.
B. On o r b e fo re  sixty (60) days p r io r to  the  e xp ira tio n  d a te  set fo r th  ab ove , e ith e r 
p a rty  he re to  m ay n o tify  the  o th e r p a rty  in w ritin g  o f its desire  to  n e g o tia te  the  terms
an d  provisions o f a'successo/  A gre em en t. P rom ptly  fo llo w in g  such n o tifica tio n , and  
d u rin g  such sixty (60) d a y  p e rio d , the  pa rties  he re to  shall m eet an d  e n g a g e  in such 
nego tia tions.
C. If ne ithe r p a rty  he re to  gives notice to  the  o th e r p a r ty  o f its desire  to  n e g o tia te  
a successor A g re em en t p r io r to  the  e xp ira tio n  d a te  o f this A g re e m e n t as ab o ve  
p ro v id e d , this A g re em en t shall a u to m a tica lly  be re new ed  fo r  successive one ye a r 
term s th e re a fte r.
FOR THE U N IO N  FOR THE C O M P A N Y
1
J. W . K irv e n
P resident
R. R a n d o lp h  P age , J r.
D irecto r o f  Personnel
—  18—
SCHEDULE " A "  CLASSIFICATION &  WAGES COVERING ALL STORES LOCATED IN 
JEFFERSON, WALKER, SHELBY AND ST. CLAIR COUNTIES, ALABAMA
F u ll-T im e  C le rks , G ro ., Pro., 
W rappers , Checkers (h ire d  a n d / E ffe c tive
ZONE 1
E ffe c tive
—  RATES
E ffe c tiv e E ffe c tive E ffe c tiv e E ffe c tiv e
or P rom o ted  P rio r to  9 / 3 0 / 7 9 ) ; 9 / 3 0 / 7 9 3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 /2 9 /8 1 9 / 2 7 / 8 1 3 / 2 8 / 8 2
B a ke ry  (h ire d  p r io r to  9 / 2 9 / 7 4 ) H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly
S tart 5.71 5.71 5.91 6.11 6.41 7.01
6 M onths 5.94 5.94 6.14 6.34 6.64 7.21
12 M onths 6.12 6.12 6.32 6.52 6 .77 7.37
18 M onths 6.46 6.46 6.66 6.86 7 .16 7.49
24 M onths 6.84 6.84 7.04 7.24 7.54 8.19
30 M onths 7.66 7.86 8.16 8.41 8.71 9.06
F u ll-T im e  B a ke ry  C le rks  (h ire d  
a n d /o r  p ro m o te d  p r io r to  
9 / 3 0 / 7 9  b u t h ire d  
S ta rt a f te r  9 / 2 9 / 7 4 ) 5.08 5.08 5.28 5.48 5.78 6.38
6 M onths 5.26 5.26 5.46 5.66 5.96 6.53
12 Months 5.40 5.40 5.60 5.80 6.05 6.65
18 Months 5.71 5.71 5.91 6.11 6.41 6.74
24 Months 6.03 6.03 6.23 6.43 6.73 7.38
30 M onths 6.53 6.73 7.03 7.28 7.58 7.93
P a rt-T im e  C lerks 5.35 5.35 5.35 5.35 5.35 5.35
Part-time clerks a fte r six (6) months shall progress to the starting fu ll-tim e  ra te  and progress one (1) b racke t each nine (9) months the rea fte r.
Fu ll &  P a rt-T im e  U t i l i t y  C lerks 4.21 4.21 »: .4 6 4 .4 6 4.71 4.71
Utility clerks on this w age  scale who are prom oted a fte r 
one (1) bracket each nine (9) months th e re a fte r. 
A s s is ta n t H e a d  G rocery
9.29.79 shall go to  the next h ighest ra te  on the "N ew  H ire"’ fu ll-tim e scale and  then progress
C le rk  ($ 1 0 0 ,0 0 0  v o lu m e ) 7.81 8.01 8.31 8 .5 6 8 .8 6 9.21
A ss 't. H ead  C hecke r (1 2  m id .) 7.81 8.01 8.31 8 .5 6 8 .8 6 9.21
A ss 't. Pro. H ead  (1 2  m id .) 7.81 8.01 8.31 8 .5 6 8 .8 6 9.21
D a iry  &  Frozen Food H ead 7.81 8.01 8.31 8 .5 6 8 .8 6 9.21
B ake ry  D ep t. H ead  (1 pe r d e p t.)  
H ead  C hecke r (1 pe r s tore)
8 .1 3 8 .3 3 8 .6 3 8 .8 8 9 .1 8 9 .5 3
5 0 ,0 0 0  —  U n d e r 7 .9 6 8 .1 6 8 .4 6 8.71 9 .01 9 .3 6
5 0 .0 01  —  8 0 .0 0 0 8 .1 3 8 .3 3 8 .6 3 8 .8 8 9 .1 8 9 .5 3
8 0 ,0 01  —  O v e r 8 .3 0 8 .5 0 8 .8 0 9 .0 5 9 .3 5 9 .7 0
too
G rocery  &  P roduce H eads
(1 each pe r s to re)
25 ,000 —  U nder 8.31 8.51 8.81 9.06 9.36 9.71
25,001 —  35 ,000 8.67 8.87 9.17 9.42 9.72 10.07
35,001 —  50 ,000 8.73 8.93 9.23 9.48 9.78 10.13
50,001 —  80 ,000 8.96 9.16 9.46 9.71 10.01 10.36
80,001 —  O ver 9.20 9.40 9.70 9.95 10.25 10.60
(H ire d  a n d /o r  P ro m o te d  P rio r 
to  9 / 3 0 / 7 9 ) 9 / 3 0 / 7 9 3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 / 2 9 / 8 1 9 /2 7 /8 1 3 / 2 8 / 8 2
F u ll-T im e  a n d  P a rt-T im e  
M e a t A p p re n tic e
S tart 6 .38 6.38 6.58 6.78 7.08 7.68
6 M onths 6.67 6.67 6.87 7.07 7.37 7.94
12 Months 6.96 6.96 7.16 7.36 7.61 8.21
18 Months 7.30 7.30 7.50 7.70 8.00 8.33
24 Months 7.69 7.69 7.89 8.09 8.39 9.04
30 M onths - J o u rn e y m a n  ra te 9.07 9.27 9.57 9.82 10.12 10.47
J o u rn e y m a n  M e a t C u tte r 9.07 9.27 9.57 9.82 10.12 10.47
B o xm a n  (1 pe r s to re) 
(F u ll-T im e  E m p lo ye e ) 9.27 9.47 9.77 10.02 10.32 10.67
M e a t D e p a rtm e n t H ead  
(1 pe r s tore)
M a rk e t V o lu m e
6 ,250 —  U nder 9.60 9.80 10.10 10.35 10.65 11.00
6,251 —  9,000 9.69 9.89 10.19 10.44 10.74 11.09
9,001 —  12,000 9.77 9.97 10.27 10.52 10.82 11.17
12,001 —  15,000 9.86 10.06 10.36 10.61 10.91 1 1.26
15,001 —  20,000 9.98 10.18 10.48 10.73 11.03 11.38
20,001 —  O ver 10.09 10.29 10.59 10.84 11.14 11.49
D A IR Y — FROZEN FOOD HEAD STORES WEEKLY V O LU M E  —  U nder $100,000 (1 p e r store)
$100,000 an d  over (1 D airy-Frozen Food and  1 Assistant H ead C lerk bo th  a t same ra te )
FULL A N D  PART-TIME UTILITY CLERKS
U tility  clerks can on ly  p e rfo rm  duties such as sacking, c lean ing  and  assisting customers in g e ttin g  groceries to  the  car. 
APPRENTICE
Ind iv idua ls  em p loyed  fo r the  purpose o f le a rn in g  a ll the  d e ta ils  and  d e ve lo p in g  the  m a nua l skills fo r p e rfo rm in g , a fte r  a s ta ted  
num ber o f months tra in in g , a ll the  duties o f a jou rneym an  as com m only accep ted  in the  tra d e . It is a g re e d  by the  pa rties  th a t m arkets 
shall be a llow e d  one (1) a p p re n tice  m eat cu tte r fo r eve ry  one (1) jou rneym an m eat cutter.
A fte r th irty  (30) months experience  a n d /o r  service an a p p re n tice  w ill a d vance  to  journeym en.
GROCERY A N D  PRODUCE HEADS
Employees p rom oted  to  G rocery  and  Produce D epa rtm e n t Heads on or a fte r  9 /3 0 /7 9  w ill go  to  the  25 ,000 —  U nder ra te  fo r  the 
zone, w here they w ill rem ain  fo r six (6) months. The re a fte r, they go to  the ir store vo lum e ra te .
NEW  HIRE RATES ZONE I —  RATES
F u ll-T im e  C lerks, G ro ., Pro.,
W ra p p e rs , C heckers, U t i l i t y  E ffe c tive
C le rks  (h ire d  a n d /o r  p ro m o te d  9 / 3 0 / 7 9  
a fte r  9 / 2 9 / 7 9 )  H o u r ly
S tart 3.75
6 M onths 4.00
12 M onths 4.20
18 Months 4.50
24 M onths 4.80
30 M onths 5.60
F u ll-T im e  B ake ry  C le rks  
S ta rt (h ire d  a f te r  9 / 2 9 / 7 9 )  3.50
6 M onths 3.75
12 M onths 3.95
18 M onths 4.20
24 M onths 4.55
30 M onths 5.00
P a rt-T im e  C lerks  3.45
(Inc lud ing Bakery)
Part-tim e clerks, a fte r  tw e lve  (12) months, sh< 
(9) months.
Fu ll &  P a rt-T im e  U t i l i t y  C le rks  3 25
M e a t A p p re n tice s
P a rt-T im e  4.12
S ta rt (F u ll-T im e ) 4.42
6 M onths 4.73
12 M onths 5.04
18 M onths 5.34
24 M onths 5.65
30 M onths —  Journeym an Rate
E ffe c tive E ffe c tive E ffe c tive
3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 / 2 9 / 8 1
H o u r ly H o u r ly H o u r ly
3.85 4.20 4.40
4.10 4.30 4.50
4.30 4.40 4 .60
4.60 4.70 4.90
4.90 5.00 5 .20
5.70 5.80 6.00
3.60 4.00 4.20
3.85 4.05 4.25
4.05 4.15 4.35
4.30 4.40 4.60
4.65 4.75 4.95
5.10 5.20 5.40
3.60 3.70 3.80
progress to  the s ta rting  fu ll-t i me ra te  a
3.50
4.27 4.37 4.47
4.52 4.87 5.07
4.83 5.03 5.23
5.14 5.24 5.44
5.44 5.54 5.74
5.75 5.85 6.05
E ffe c tive E ffe c tive E ffe c tiv e
9 / 2 7 /8 1 3 / 2 8 / 8 2 6 / 1 3 / 8 2
H o u r ly H o u r ly H o u r ly
4.50 4.50 5.61
4.65 4.85 6 .10
4.90 5.05 6.45
5.10 5.35 7 .10
5.40 5.65 7.65
6.20 6.45 9 .06
4.30 4.30 4 .50
4.40 4.60 5 .10
4.65 4.80 5.50
4.80 5.05 5 .90
5.15 5.40 6 .00
5.60 5.80 7.93
3.90 4.00
then  progress one (1) b rack each n ine
3.70 3.80
4.57 4.67
5 .17 5.17
5.38 5.58
5.74 5.89
5.94 6.19
6.25 6.50
ZONE II — RATES
F u ll-T im e  C lerks, G ro ., Pro., 
C heckers, W ra p p e rs  (h ire d  a n d /  
or p ro m o te d  p r io r to  9 / 3 0 / 7 9 ) ;
E ffe c tive E ffe c tive E ffe c tiv e E ffe c tive E ffe c tiv e E ffe c tive
9 / 3 0 / 8 0 3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 /2 9 /8 1 9 / 2 7 / 8 1 3 / 2 8 / 8 2
B ake ry  (h ire d  p r io r to  9 / 2 9 / 7 4 ) H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly
Start 5 .56 5.56 5.76 5.96 6.26 6.86
6 Months 5.79 5.79 5.99 6.19 6.49 7.06
12 Months 5.97 5.97 6.17 6.37 6.62 7.22
18 Months 6.31 6.31 6.51 6.71 7.01 7.34
24 Months 6.69 6.69 6.89 7.09 7.39 8.04
30 Months 7.51 7.71 8.01 8.26 8.56 8.91
F u ll-T im e  B ake ry  C lerks  
(h ire d  a n d /o r  p ro m o te d  p r io r to  
9 / 3 0 / 7 9  b u t n ire d  a f te r
S tart 9 / 2 9 / 7 4 ) 4.93 4.93 5.13 5.33 5.63 6.23
6 Months 5.11 5.11 5.31 5.51 5.81 6.38
12 Months 5.25 5.25 5.45 5.65 5.90 6.50
18 Months 5.56 5.56 5.76 5.96 6.26 6.59
24 Months 5.88 5.88 6.08 6.28 6.58 7.23
30 Months 6.38 6.58 6.88 7.13 7.43 7.78
PART-TIME CLERKS 5.20 5.20 5.20 5.20 5.20 5.20
Part-time clerks a fte r six (6) months shall progress to the starting fu ll-tim e ra te  and then progress one (1) bracket each nine (9) months th e re a fte r. 
Fu ll &  P a rt-T im e  U t i l i t y  C le rks  4 .06  4 .06 4.31 4.31 4 .56  4 .56
Utility clerks on this w age  scale who are  prom oted a fte r 9 /2 9 /7 9  shall go to  the next highest ra te  on the "N ew  H ire " fu ll-tim e scale and  then progress 
one (1) bracket each nine (9) months the rea fte r.
»
A ss 't. H ead  G ro . C le rk
($ 1 0 0 ,0 0 0  V o lu m e ) 7.66 7.86 8.16 8.41 8.71 9.06 -
A ss 't. H ead  C hecker (1 2  m id .) 7.66 7.86 8.16 8.41 8.71 9 .06
A ss 't. Pro. H ead (1 2  M id .) 7.66 7.86 8.16 8.41 8.71 9.06 r *
D a iry  &  Frozen Food H ead 7.66 7.86 8.16 8.41 8.71 9.06
B ake ry  D ep t. H ead  (1 pe r d e p t.)  
H ead C hecker (1 pe r s to re)
7.98 8.18 8.48 8.73 9.03 9.38
50,000 —  U nder 7.81 8.01 8.31 8.56 8.86 9.21
50,001 —  80,000 7.98 8.18 8.48 8.73 9.03 9.38
80,001 —  O ver 8.15 8.35 8.65 8.90 9.20 9.55
G rocery  &  Produce H eads
(1 Each Per Store)
25 ,000 —  U nder 8.16 8.36 8.66 8.91 9.21 9.56
25,001 —  35,000 8.52 8.72 9.02 9.27 9.57 9.92
35,001 —  50,000 8.58 8.78 9.08 9.33 9.63 9.98
50,001 —  80,000 8.81 9.01 9.31 9.56 9 .86 10.21
80,001 —  O ver 9.05 9.25 9.55 9.80 10.10 10.45
F u ll-T im e  a n d  P a rt-T im e  M e a t E ffe c tive E ffe c tive E ffe c tiv e E ffe c tive E ffe c tive E ffe c tiv e
A p p re n tic e  (h ire d  a n d  / o r  p ro ­ 9 / 3 0 / 7 9 3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 /2 9 /8 1 9 / 2 7 / 8 1 3 / 2 8 / 8 2
m o te d  p r io r  to  9 / 3 0 / 7 9 ) H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly
S tart 6.23 6.23 6.43 6.63 6.93 7.53
6 Months 6.52 6.52 6.72 6.92 7.22 7.79
12 Months 6.81 6.81 7.01 7.21 7.46 8.06
18 Months 7.15 7.15 7.35 7.55 7.85 8.18
24 Months 7.54 7.54 7.74 7.94 8.24 8.89
30 M onths —  J o u rn e y m a n  R ate 8.92 9.12 9.42 9.67 9.97 10.32
Jo u rn e y m e n  M e a t C u tte r 8.92 9.12 9.42 9.67 9.97 10.32
B o xm a n  (1 pe r s to re) 
(F u ll-T im e  E m p loyees) 9.12 9.32 9.62 9.87 10.17 10.52
M e a t D e p a rtm e n t H ead  (1 pe r 
M a rk e t V o lu m e  s to re)
6,250 —  U nder 9.45 9.65 9.95 10.20 10.50 10.85
6,251 —  9 ,000 9.54 9.74 10.04 10.29 10.59 10.94
9,001 —  12,000 9.62' 9.82 10.12 10.37 10.67 11.02
12,001 —  15,000 9.71 9.91 10.21 10.46 10.76 11.11
15,001 —  20,000 9.83 10.03 10.33 10.58 10.88 11.23
20,001 —  O ver 9.94 10.14 •10.44 10.69 10.99 1 1.34
D a iry -F ro zen  Food H ead  —  Stores W e e k ly  V o lu m e  —  U n d e r $ 1 0 0 ,0 0 0  (1 pe r store)
($100,000 and  over) (1 D airy-Frozen Food a n d  1 Assistant H ead C lerk bo th  a t same ra te )
Fu ll a n d  P a rt-T im e  U t i l i t y  C le rks
U tility  clerks can on ly  p e rfo rm  du ties such as sacking , c lean ing  and  assisting customers in g e ttin g  g roceries to  the  car.
A p p re n tic e
Ind iv idua ls  em p loyed  fo r  the purpose o f le a rn in g  a ll the  d e ta ils  and  d e ve lo p in g  the  m anua l skills fo r p e rfo rm in g , a fte r  a s ta ted  num ber 
o f months tra in in g , a ll the  duties o f a jou rneym an as com m only accep ted  in the  tra d e . It is a g re e d  by the  pa rties  th a t m arkets shall be 
a llow e d  one (1) a p p re n tice  m ea t cu tte r fo r  eve ry  (1) jou rneym an m eat cu tte r.
A fte r th ir ty  (30) months experience  a n d /o r  service an a p p re n tice  w ill a d vance  to  journeym an.
G ro ce ry  a n d  Produce H eads
Employees prom oted  to  G rocery and  Produce D epa rtm e n t Heads on or a fte r  9 /3 0 /7 9  w ill go to  the  25 ,000 —  U nder ra te  fo r th e ir  zone, 
w here  they w ill rem a in  fo r six (6) months. T h e re a fte r, the y  g o  to  th e ir store vo lum e ra te .
NEW  HIRE RATES
ZO N E  II
F u ll-T im e  C lerks, G rocery , E ffe c tive E ffe c tive E ffe c tive E ffe c tive E ffe c tive E ffe c tive E ffe c tiv e
P roduce, W ra p p e rs , C heckers, 9 / 3 0 / 7 9 3 / 3 0 / 8 0 9 / 2 8 / 8 0 3 / 2 9 / 8 1 9 /2 7 /8 1 3 / 2 8 / 8 2 6 / 1 3 / 8 2
(h ire d  a n d /o r  p ro m o te d  a f te r H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly H o u r ly
S tart 9 / 2 9 / 7 9 ) 3.60 3.70 4.05 4.25 4.35 4.35 5.46
6 M onths 3.85 3.95 4.15 4.35 4.50 4.70 5.95
12 Months 4.05 4.15 4.25 4.45 4.75 4.90 6.30
18 Months 4.35 4.45 4.55 4.75 4.95 5.20 6.95
24 Months 4.65 4.75 4.85 5.05 5.25 5.50 7.50
30 Months
F u ll-T im e  B ake ry  C le rks  
(H ire d  A fte r  9 / 2 9 / 7 9 )
5.45 5.55 5.65 5.85 6.05 6.30 8.91
S tart 3.35 3.45 3.85 4.05 4.15 4.15 4.35
6 M onths 3.60 3.70 3.90 4 .10 4.25 4.45 4.95
12 Months 3.80 3.90 4.00 4.20 4.50 4.65 5.35
18 Months 4.05 4.15 4.25 4.45 4.65 4.90 5.75
24 Months 4.40 4.50 4.60 4.80 5.00 5.25 5.85
30 Months 4.85 4.95 5.05 5.25 5.45 5.65 7.78
P a rt-T im e  C lerks  ( in d .  b a k e ry )  
Fu ll &  P a rt-T im e  U t i l i t y  C le rks
3.30
3.25
3.45 3.55
3.35
3.65 3.75
3.55
3.85
3.65
Part-tim e clerks a fte r tw e lve  (12) m
M e a t A p p re n tice s
(hired or promoted a fte r 9 /2 9 /7 9 )
lonths shall progress to  the  s ta rting  fu ll-tim e ra te  an d  then progress one (1) b ra cke t each nine (9) mos.
Part-tim e 3.97 4.12 4.22 4.32 4.42 4.52
S tart (F u ll-T im e ) 4.27 4.37 4.72 4.92 5.02 5.02
6 Months 4.58 4.68 4.88 5.08 5.23 5.43
12 Months 4.89 4.99 5.09 5 .29 5 .59 5.74
18 Months 5.19 5.29 5.39 5 .59 5.79 6.04
24 Months
30 M onth —  Journeym en Rate
5.50 5.60 5.70 5 .90 6 .10 6.35
GRIFFICE P R IN T IN G  C O M P A N Y
